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The Challenge Built to Last, the defining management study
of the nineties, showed how great companies triumph over
time and how long-term sustained performance can be
engineered into the DNA of an enterprise from the
verybeginning. But what about the company that is not born
with great DNA? How can good companies, mediocre
companies, even bad companies achieve enduring
greatness? The Study For years, this question preyed on the
mind of Jim Collins. Are there companies that defy gravity
and convert long-term mediocrity or worse into long-term
superiority? And if so, what are the universal distinguishing
characteristics that cause a company to go from good to
great? The Standards Using tough benchmarks, Collins and
his research team identified a set of elite companies that
made the leap to great results and sustained those results for
at least fifteen years. How great? After the leap, the good-togreat companies generated cumulative stock returns that
beat the general stock market by an average of seven times
in fifteen years, better than twice the results delivered by a
composite index of the world's greatest companies, including
Coca-Cola, Intel, General Electric, and Merck. The
Comparisons The research team contrasted the good-togreat companies with a carefully selected set of comparison
companies that failed to make the leap from good to great.
What was different? Why did one set of companies become
truly great performers while the other set remained only
good? Over five years, the team analyzed the histories of all
twenty-eight companies in the study. After sifting through
mountains of data and thousands of pages of interviews,
Collins and his crew discovered the key determinants of
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greatness -- why some companies make the leap and others
don't. The Findings The findings of the Good to Great study
will surprise many readers and shed light on virtually every
area of management strategy and practice. The findings
include: Level 5 Leaders: The research team was shocked to
discover the type of leadership required to achieve greatness.
The Hedgehog Concept (Simplicity within the Three Circles):
To go from good to great requires transcending the curse of
competence. A Culture of Discipline: When you combine a
culture of discipline with an ethic of entrepreneurship, you get
the magical alchemy of great results. Technology
Accelerators: Good-to-great companies think differently about
the role of technology. The Flywheel and the Doom Loop:
Those who launch radical change programs and wrenching
restructurings will almost certainly fail to make the leap.
“Some of the key concepts discerned in the study,” comments
Jim Collins, "fly in the face of our modern business culture
and will, quite frankly, upset some people.” Perhaps, but who
can afford to ignore these findings?
Information technologies have become both a means and an
end, transforming the workplace and how work is performed.
This ongoing evolution in the work process has received
extensive coverage but relatively little attention has been
given to how changing technologies and work practices affect
the workers themselves. This volume specifi cally examines
the institutional and social environment of the workplaces that
information technologies have created.
Discover how librarians around the world are responding to
the new demands of a fast-changing profession! More
computers and fewer staff, more types of resources to catalog
and less time in which to study them--these are the problems
librarians are facing at the dawn of a new millennium.
Managing Cataloging and the Organization of Information
offers solutions from cataloging
and technical services
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managers around the world. Contributions from Australia,
Botswana, Latin America, Canada, and the United States
guarantee a truly international perspective. Managing
Cataloging and the Organization of Information describes
new and effective ways to coordinate all aspects of
automation, staffing, organization, teamwork, and work flow.
These techniques have been tested in libraries ranging from
small college libraries to the ancient and revered Bodleian
Library and the vast Library of Congress. National libraries,
academic libraries, and specialized medical and law libraries
are also represented. In Managing Cataloging and the
Organization of Information, catalogers and technical services
managers will find useful suggestions in a number of areas,
including: total quality management flexible strategies for
cataloging local and remote resources cataloging operations,
trends, and perspectives putting cataloging philosophy into
practice staff assignments and workflow distribution building
team spirit Managing Cataloging and the Organization of
Information is an invaluable resource for library
administrators, catalogers, library educators, technical
services managers, and information scientists.
Computer Organization and Design: The Hardware/Software
Interface, Sixth Edition, the leading, award-winning textbook
from Patterson and Hennessy used by more than 40,000
students per year, continues to present the most
comprehensive and readable introduction to this core
computer science topic. Improvements to this new release
include new sections in each chapter on Domain Specific
Architectures (DSA) and updates on all real-world examples
that keep it fresh and relevant for a new generation of
students. Covers parallelism in-depth, with examples and
content highlighting parallel hardware and software topics
Includes new sections in each chapter on Domain Specific
Architectures (DSA) Discusses
and highlights the "Eight
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Great Ideas" of computer architecture, including Performance
via Parallelism, Performance via Pipelining, Performance via
Prediction, Design for Moore's Law, Hierarchy of Memories,
Abstraction to Simplify Design, Make the Common Case Fast
and Dependability via Redundancy
Why Some Companies Make the Leap...And Others Don't
Organizing Business and Technology Teams for Fast Flow
The Process of Leading Organizational Change
Core Concepts of Organizational Behavior
ASP.NET Core 5 for Beginners
Rational, Natural and Open Systems Perspectives
A Comprehensive Guide to Designing, Implementing, and
Evaluating Community Change Initiatives

From identifying your core purpose through defining winning
strategy, aligning all your business functions and measuring
your success, this book is the most comprehensive resource
available
It presents a state-of-the-art view that will serve as a
springboard for further advances in this area." "Each chapter
of this handbook sums up and assesses the state of knowledge
in its area and builds on this foundation to advance a new
view. The chapters, and the book, advance our thinking by
developing integrative theories, by establishing connections
among theories from different fields and research traditions,
and by introducing new lines of inquiry. The Handbook of
Organizational Change and Innovation will be an essential
resource for researchers, teachers, and students in
organizational studies."--Jacket.
CORE is shortlisted for the Best Business Book Awards in the
Engaging Change category. At the core of the world's most
admired businesses lies a powerful Single Organizing Idea.
These organizations deliver sustainable economic and social
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benefit; they unite people, attract investment, inspire
innovation, pioneer new efficiencies, and enjoy positive
reputation. Such businesses are admired but they remain a rare
breed. Though the tides of change are engaging the minds of
business leaders, most are still trapped behind their brands and
an approach to corporate social responsibility that is out of
step with a connected society that increasingly questions 'who'
these businesses really are and what drives their purpose. This
book is about how businesses can adopt a Single Organizing
Idea and, more importantly, why they have to. Drawing on
stories and case studies, and with reference to the UN's
Sustainable Development Goals, its no-nonsense approach sets
aside the ideals to confront the realities of business reform. It
demonstrates the power and potential that a Single Organizing
Idea can bring to any business prepared to take its head out of
the sand and proactively respond to today's challenges.
Organization Development: The Process of Leading
Organizational Change, Fourth Edition offers a comprehensive
look at individual, team, and organizational change, covering
classic and contemporary organization development
techniques. Today's practitioners seek a solid foundation that
is academically rigorous, but also relevant, timely, practical,
and grounded in OD values and ethics. In this bestselling text,
author Donald L. Anderson provides students with the
organization development tools they need to succeed in
today’s challenging environment of increased globalization,
rapidly changing technologies, economic pressures, and
evolving workforce expectations.
Planning for Nursing Needs and Resources
Organizational Leadership in Social Work Practice
Human Services Management
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The Discipline of Organizing: Core Concepts Edition
Core-Periphery Relations and Organization Studies
Organization Development
Hearings, Ninety-first Congress, Second Session-[Ninety-third
Congress, Second Session] on S. 2472
This is a story of reinvention. Jim
Whitehurst, celebrated president and CEO
of one of the world's most revolutionary
software companies, tells first-hand his
journey from traditional manager (Delta
Air Lines, Boston Consulting Group) and
“chief” problem solver to CEO of one of
the most open organizational environments
he'd ever encountered. This challenging
transition, and what Whitehurst learned in
the interim, has paved the way for a new
way of managing—one this modern leader
sees as the only way companies will
successfully function in the future.
Whitehurst says beyond embracing the
technology that has so far disrupted
entire industries, companies must now
adapt their management and organizational
design to better fit the Information Age.
His mantra? “Adapt or die.” Indeed, the
successful company Whitehurst leads—the
open source giant Red Hat—has become the
organizational poster child for how to
reboot, redesign, and reinvent an
organization for a decentralized, digital
age. Based on open source principles of
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transparency, participation, and
collaboration, “open management”
challenges conventional business ideas
about what companies are, how they run,
and how they make money. This book
provides the blueprint for putting it into
practice in your own firm. He covers
challenges that have been missing from the
conversation to date, among them: how to
scale engagement; how to have healthy
debates that net progress; and how to
attract and keep the “Social Generation”
of workers. Through a mix of vibrant
stories, candid lessons, and tested
processes, Whitehurst shows how Red Hat
has blown the traditional operating model
to pieces by emerging out of a pure bottom
up culture and learning how to execute it
at scale. And he explains what other
companies are, and need to be doing to
bring this open style into all facets of
the organization. By showing how to apply
open source methods to everything from
structure, management, and strategy to a
firm's customer and partner relationships,
leaders and teams will now have the tools
needed to reach a new level of work. And
with that new level of work comes
unparalleled success. The Open
Organization is your new resource for
doing business differently. Get ready to
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make traditional management thinking
obsolete.
In Team Topologies DevOps consultants
Matthew Skelton and Manuel Pais share
secrets of successful team patterns and
interactions to help readers choose and
evolve the right team patterns for their
organization, making sure to keep the
software healthy and optimize value
streams. Team Topologies will help readers
discover: • Team patterns used by
successful organizations. • Common team
patterns to avoid with modern software
systems. • When and why to use different
team patterns • How to evolve teams
effectively. • How to split software and
align to teams.
This book assists participants in human
service organizations in understanding the
dynamics that are shaping such
organizations. Austin's comprehensive
analysis of human services management
examines the historical development and
program structures of such organizations;
their stakeholders, including users,
personnel, funders, and policy boards; and
the organizational processes of
accountability and dealing with change.
Enriching understanding of the current
theoretical debate on project-based
learning and R&D sourcing, ‘Project-based
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Knowledge in Organizing Open Innovation’
draws on innovation literature and
knowledge-based perspectives to solve open
problems in the relationship between
knowledge development at project level and
how firms organize product innovation
combining in-house R&D activities with
inbound open innovation. Through field
research in different industrial settings
(pharmaceutical, automotive and machine
tools) and with complementary
methodological approaches, this book
provides empirical evidence on how project
knowledge features affect sourcing
decisions at firm level. Due to the
emerging interest in the management
literature on project-based organizations
and on the relevance of project forms of
organizing in a knowledge-based economy,
this volume will appeal to scholars and
students in business and management, in
particular those in innovation management,
organization theory and strategic
management. Addressing the still open
issue of how the firm level should be
complemented by studies at the project
level of analysis, this book provides
theoretical and empirical arguments on the
advantages of a more fine-grained level of
analysis to understand how firms organize
their innovation processes across
Page 9/32

Download Ebook Core: How A Single Organizing
Idea Can Change Business For Good
boundaries.
Consensus Organizing: A Community
Development Workbook
Handbook of Organizational Change and
Innovation
New Weberian Perspectives on Work,
Organization and Society
Information, Organization and Management
Promises and Pitfalls
Publishing in the Organizational Sciences
The Power of Organizing Without
Organizations
The oldest substantial body of religious texts from ancient
Egypt consists of the Pyramid Texts. These are
hieroglyphic religious texts inscribed upon the interior
walls of the pyramid tombs of kings and queens beginning
around 2345 BCE. This book explores the Pyramid Texts.
Learn how to build web applications efficiently using
ASP.NET Core 5 with the C# programming language and
related frameworks Key FeaturesBuild web apps and
services and cross-platform applications using .NET and
C#Understand different web programming concepts with
the help of real-world examplesExplore the new features
and APIs in ASP.NET Core 5, EF Core, Visual Studio, and
BlazorBook Description ASP.NET Core 5 for Beginners is
a comprehensive introduction for those who are new to the
framework. This condensed guide takes a practical and
engaging approach to cover everything that you need to
know to start using ASP.NET Core for building cloudready, modern web applications. The book starts with a
brief introduction to the ASP.NET Core framework and
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highlights the new features in its latest release, ASP.NET
Core 5. It then covers the improvements in cross-platform
support, the view engines that will help you to understand
web development, and the new frontend technologies
available with Blazor for building interactive web UIs. As
you advance, you’ll learn the fundamentals of the different
frameworks and capabilities that ship with ASP.NET Core.
You'll also get to grips with securing web apps with
identity implementation, unit testing, and the latest in
containers and cloud-native to deploy them to AWS and
Microsoft Azure. Throughout the book, you’ll find clear and
concise code samples that illustrate each concept along
with the strategies and techniques that will help to develop
scalable and robust web apps. By the end of this book,
you’ll have learned how to leverage ASP.NET Core 5 to
build and deploy dynamic websites and services in a
variety of real-world scenarios. What you will learnExplore
the new features and APIs introduced in ASP.NET Core 5
and BlazorPut basic ASP.NET Core 5 concepts into
practice with the help of clear and simple samplesWork
with Entity Framework Core and its different workflows to
implement your application’s data accessDiscover the
different web frameworks that ASP.NET Core 5 offers for
building web appsGet to grips with the basics of building
RESTful web APIs to work with real dataDeploy your web
apps in AWS, Azure, and Docker containersWork with
SignalR to add real-time notifications to your appWho this
book is for This book is for developers who want to learn
how to develop web-based applications using the
ASP.NET Core framework. Familiarity with the C#
language and a basic understanding of HTML and CSS is
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required to get the most out of this book.
"... an engaging book that will empower readers in both
large and small software development and engineering
organizations to build security into their products. ...
Readers are armed with firm solutions for the fight against
cyber threats." —Dr. Dena Haritos Tsamitis. Carnegie
Mellon University "... a must read for security specialists,
software developers and software engineers. ... should be
part of every security professional’s library." —Dr. Larry
Ponemon, Ponemon Institute "... the definitive how-to
guide for software security professionals. Dr. Ransome,
Anmol Misra, and Brook Schoenfield deftly outline the
procedures and policies needed to integrate real security
into the software development process. ...A must-have for
anyone on the front lines of the Cyber War ..." —Cedric
Leighton, Colonel, USAF (Ret.), Cedric Leighton
Associates "Dr. Ransome, Anmol Misra, and Brook
Schoenfield give you a magic formula in this book - the
methodology and process to build security into the entire
software development life cycle so that the software is
secured at the source! " —Eric S. Yuan, Zoom Video
Communications There is much publicity regarding
network security, but the real cyber Achilles’ heel is
insecure software. Millions of software vulnerabilities
create a cyber house of cards, in which we conduct our
digital lives. In response, security people build ever more
elaborate cyber fortresses to protect this vulnerable
software. Despite their efforts, cyber fortifications
consistently fail to protect our digital treasures. Why? The
security industry has failed to engage fully with the
creative, innovative people who write software. Core
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Software Security expounds developer-centric software
security, a holistic process to engage creativity for
security. As long as software is developed by humans, it
requires the human element to fix it. Developer-centric
security is not only feasible but also cost effective and
operationally relevant. The methodology builds security
into software development, which lies at the heart of our
cyber infrastructure. Whatever development method is
employed, software must be secured at the source. Book
Highlights: Supplies a practitioner's view of the SDL
Considers Agile as a security enabler Covers the privacy
elements in an SDL Outlines a holistic business-savvy
SDL framework that includes people, process, and
technology Highlights the key success factors,
deliverables, and metrics for each phase of the SDL
Examines cost efficiencies, optimized performance, and
organizational structure of a developer-centric software
security program and PSIRT Includes a chapter by noted
security architect Brook Schoenfield who shares his
insights and experiences in applying the book’s SDL
framework View the authors' website at
http://www.androidinsecurity.com/
Evaluates the significant role being played by
technological advances on the formation and experience
of modern group dynamics, citing such examples as
Wikipedia and MySpace to demonstrate the Internet's
power in bridging geographical and cultural gaps. 40,000
first printing.
Fully Reported with Numerous Annotations ...
The Discipline of Organizing: Professional Edition
Documenting Endangered Languages
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Kick-start your ASP.NET web development journey with
the help of step-by-step tutorials and examples
The Life-Changing Magic of Tidying Up
Digital Cultures: Age of the Intellect
The Open Organization

Comments by global thought leaders on
Business of Staffing: A Talent Agenda: "Your
section on how HR needs to change in a digital
context is spot on with those twenty points" (M.
S. Krishnan, Associate Dean, Global Initiatives,
Accenture Professor of Computer Information
Systems, Professor of Technology and
Operations, Ross School of Business, University
of Michigan, Ann Arbor, Michigan). "Ganesh
Shermon has really nailed it. He really knows this
area well. Well worth reading for anyone
interested in this field" (Mark Smith, National
Industry Leader, Financial services, KPMG LLP;
earlier Global Head of People & Change
Practice). "A must-read for today's HR
professionals as they seek to learn evidencebased practices as they transform their talent
management performance" (Laura Croucher,
Americas leader, KPMG HR, Transformation
Centre of Excellence).
The TCP/IP technology has evolved over the
years and undergone substantial improvements
to meet the demands of modern high-speed
network technologies. These demands involve
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the handling of increased traffic, providing better
and efficient services, and implementing
foolproof security measures for authentic and
safe communication. Offering clear explanations
of underlying issues, this book provides an
accessible introduction the basic principles of
the Internet and its accompany-ing TCP/IP
protocol suit. It discusses a wide range of topics,
including: • Principles and applications of
TCP/IP and other relevant protocols •
Coordination of multiple interconnected physical
networks and protocols • Routing and its
specific components—Internet addressing,
protocol layering and implementation • Clientserver model of communication • Internet
security—issues and concepts This textbook is
designed for students of BE/BTech pursuing
courses in Computer Science and Engineering,
Information Technology, as well as for students
of computer applications (BCA and MCA). It can
also be a valuable reference for ME/MTech
students of Computer Science and Engineering
and Information Technology, specializing in
computer networks and network programming.
We organize things. We organize information,
information about things, and information about
information. Organizing is a fundamental issue in
many professional fields, but these fields have
only limited agreement in how they approach
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problems of organizing and in what they seek as
their solutions. The Discipline of Organizing
synthesizes insights from library science,
information science, computer science, cognitive
science, systems analysis, business, and other
disciplines to create an Organizing System for
understanding organizing. This framework is
robust and forward-looking, enabling effective
sharing of insights and design patterns between
disciplines that weren't possible before. The 4th
edition of this award-winning and widely adopted
text adds content to bridge between the
foundations of organizing systems and the new
statistical and computational techniques of data
science because at its core, data science is
about how resources are described and
organized. The 4th edition reframes descriptive
statistics as organizing techniques, expands the
treatment of classification to include
computational methods, and incorporates many
new examples of data-driven resource selection,
organization, maintenance, and personalization.
The Core Concepts edition is an abridged
version that is simpler to read because it does
not tempt the reader with the deep scholarly web
of endnotes contained in the Professional
edition. Instead, it seeks to reinforce the
concepts and design patterns with numerous
"Stop and Think" exercises, and omits some of
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the theoretical nuance of the Professional edition
to put more emphasis on concrete examples.
226045
Managing Cataloging and the Organization of
Information
Technological, Managerial and Organizational
Core Competencies: Dynamic Innovation and
Sustainable Development
Philosophies, Practices and Challenges at the
Onset of the 21st Century
Organizational Change Theories
Igniting Passion and Performance
Here Comes Everybody
How a Single Organizing Idea can Change
Business for Good
Core-Periphery Relations and Organization
Studies draws together postcolonial and
indigenous thinking through the conceptual
lens of core-periphery relations to advance
debate in organization studies. A particular
aim of this book is to broaden, deepen and
critically reassert a postcolonial
imagination in this domain.
This book provides an exhaustive, critical
analysis of the challenges and opportunities
associated with social enterprises and social
innovation. More specifically, it addresses
questions such as: What is a social
innovation? Which are the best theories that
explain how social innovations are generated
and propagated in the global society? What is
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a social enterprise? Which are the
theoretical perspectives that best describe
the functioning of Social Enterprises , the
threats and opportunities? How do social
enterprises deal with the profit and non
profit worlds and how these interactions
affect their capability to be social
innovators?The most recent literature has
focused on strategies integrating conflicting
logic, organizational practices or processes.
In all these cases, the hybrid nature of the
organization is implemented and sustained
through original business models, new
organizational arrangements and governance
and novel strategies. We believe that the
hybrid and institutional perspectives are
just one of the many theoretical lenses that
can be used to frame social innovation and
social enterprises. Along this line, some
have highlighted the inherent ethical nature
of these phenomena, the critical role played
by ethical values whose advancement go well
beyond what expected by the corporate social
responsibility, business ethics and
institutional theorizing. This book follows
these perspectives exploring the link between
social innovation and social enterprises,
presenting them as a new a new possible field
of research that support new ways to
understand and theorize individual,
organizational and community behaviors.
This broad, balanced introduction to
organizational studies enables the reader to
compare and contrast different approaches to
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the study of organizations. This book is a
valuable tool for the reader, as we are all
intertwined with organizations in one form or
another. Numerous other disciplines besides
sociology are addressed in this book,
including economics, political science,
strategy and management theory. Topic areas
discussed in this book are the importance of
organizations; defining organizations;
organizations as rational, natural, and open
systems; environments, strategies, and
structures of organizations; and
organizations and society. For those employed
in fields where knowledge of organizational
theory is necessary, including sociology,
anthropology, cognitive psychology,
industrial engineering, managers in
corporations and international business, and
business strategists.
Provides students, executives, and managers
with vital resources to lead their
organizations to higher levels of
performance.
CORE
Unpublished Research, 1956-1962
Achievements and Perspectives
Dynamic Innovation and Sustainable
Development
The Japanese Art of Decluttering and
Organizing
Information Technology and the World of Work
CORE The Playbook

This book provides a reassessment of the significance of
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Max Weber's work for the current debates about the
institutional and organizational dynamics of modernity. It
re-evaluates Weber's sociology of bureaucracy and his
general account of the trajectory of modernity with
reference to the strategic social structures that
dominated the emergence and development of modern
society. Included here are detailed analyses of
contemporary issues such as the collapse of
communism, fordism, coporatism and traditionalism in
both Western and Eastern societies. All of the
contributors are scholars of international repute. They
undertake analyses of Weber's texts and his broader
intellectual inheritance to reassert the centrality of
Weberian sociology for our understanding of the moral,
political and organizational dilemmas of late modernity.
These analyses challenge orthodox readings of Weber
as the prophet of the iron cage. Instead they offer
interpretations of his work which emphasize the reality of
modernity as a dual process with the potential for both
disarticulation of rational structures and deeper
colonization of daily life. Not only is this book essential
reading for Weber specialists but it also provides
compelling analyses of modernity and the inherently
contingent nature of global cultural and stuctural
transformation. Martin Albrow, Roehampton Institute;
Stewart Clegg, University of Western Sydney; David
Chalcraft, Oxford Brookes University; John Eldridge,
Glasgow University; Larry J
Access world-class business content with Core Concepts
and Business Extra Select! Outstanding Content: Core
Concepts of Organizational Behavior takes a streamlined
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approach that focuses on fundamentals and leaves room
for additional content. Materials from Leading Business
Publications: With Wiley's Business Extra Select
Program, Instructors can build on the core text by adding
articles, cases, and readings from such leading business
resources as INSEAD, Ivey and Harvard Business
School Cases, Fortune, The Economist, The Wall Street
Journal, and more. Flexibility: Instructors can select a prebuilt Business Extra Select CoursePack, or create their
own CoursePack from the thousands of articles and
cases in the Business Extra Select database. You can
even add your own content. CoursePacks can be
packaged with the text or purchased separately online.
Low Price: The Core Concepts text's brief format
translates into a lower cost for students.
The rapid decline in the world's linguistic diversity has
prompted the emergence of documentary linguistics.
While documentary linguistics aims primarily at creating
a durable, accessible and comprehensive record of
languages, it has also been a driving force in developing
language annotation and analysis software, archiving
architecture, improved fieldwork methodologies, and new
standards in data accountability and accessibility. More
recently, researchers have begun to recognize the
immense potential available in the archived data as a
source for linguistic analysis, so that the field has
become of increasing importance for typologists, but also
for neighbouring disciplines. The present volume
contains contributions by practitioners of language
documentation, most of whom have been involved in the
Volkswagen Foundation's DoBeS programme
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(Dokumentation Bedrohter Sprachen). The topics
covered in the volume reflect a field that has matured
over the last decade and includes both retrospective
accounts as well as those that address new challenges:
linguistic annotation practice, fieldwork and interaction
with speech communities, developments and challenges
in archiving digital data, multimedia lexicon applications,
corpora from endangered languages as a source for
primary-data typology, as well as specific areas of
linguistic analysis that are raised in documentary
linguistics.
A person doesn't have to be a consensus organizer to
think like one. Consensus Organizing: A Community
Development Workbook—A Comprehensive Guide to
Designing, Implementing, and Evaluating Community
Change Initiatives helps students and practitioners begin
to think like consensus organizers and incorporate this
way of strategic thinking into their lives and their work.
Through a wide range of exercises, role-play activities,
case scenarios, and discussion questions, this workbook
presents the conceptual framework for consensus
organizing and provides a practical and experiential
approach to understanding and applying consensus
organizing to address a range of issues. This workbook
is designed to be used by itself or along with Mike
Eichler's text Consensus Organizing: Building
Communities of Mutual Self Interest (SAGE, 2007).
Accompanying Website Instructors and students have
access to the many activities and cases on the
accompanying website at
www.sagepub.com/ohmerworkbookstudy.
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Restructuring Schools for Collaboration
Leading the Learning Organization
TCP/IP ILLUSTRATED
The Social Organization
Good to Great
Security at the Source
How to Use Social Media to Tap the Collective Genius of
Your Customers and Employees
#1 NEW YORK TIMES BESTSELLER • The book that
sparked a revolution and inspired the hit
Netflix series Tidying Up with Marie Kondo:
the original guide to decluttering your home
once and for all. ONE OF THE MOST INFLUENTIAL
BOOKS OF THE DECADE—CNN Despite constant
efforts to declutter your home, do papers
still accumulate like snowdrifts and clothes
pile up like a tangled mess of noodles?
Japanese cleaning consultant Marie Kondo
takes tidying to a whole new level, promising
that if you properly simplify and organize
your home once, you’ll never have to do it
again. Most methods advocate a room-by-room
or little-by-little approach, which doom you
to pick away at your piles of stuff forever.
The KonMari Method, with its revolutionary
category-by-category system, leads to lasting
results. In fact, none of Kondo’s clients
have lapsed (and she still has a three-month
waiting list). With detailed guidance for
determining which items in your house “spark
joy” (and which don’t), this international
bestseller will help you clear your clutter
and enjoy the unique magic of a tidy home—and
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the calm, motivated mindset it can inspire.
This book offers a comprehensive treatment of
the economic and technical foundations for
new organizational forms, relations and
processes. It provides a wide range of
underlying concepts and frameworks that help
the reader understand the major forces
driving organizational and marketplace
change, rather than presenting these changes
as simple outcomes of technological or
management fads. Contains case studies are
included.
Note about this ebook: This ebook exploits
many advanced capabilities with images,
hypertext, and interactivity and is optimized
for EPUB3-compliant book readers, especially
Apple's iBooks and browser plugins. These
features may not work on all ebook readers.
We organize things. We organize information,
information about things, and information
about information. Organizing is a
fundamental issue in many professional
fields, but these fields have only limited
agreement in how they approach problems of
organizing and in what they seek as their
solutions. The Discipline of Organizing
synthesizes insights from library science,
information science, computer science,
cognitive science, systems analysis,
business, and other disciplines to create an
Organizing System for understanding
organizing. This framework is robust and
forward-looking, enabling effective sharing
of insights and design patterns between
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disciplines that weren’t possible before. The
Professional Edition includes new and revised
content about the active resources of the
"Internet of Things," and how the field of
Information Architecture can be viewed as a
subset of the discipline of organizing.
You’ll find: 600 tagged endnotes that connect
to one or more of the contributing
disciplines Nearly 60 new pictures and
illustrations Links to cross-references and
external citations Interactive study guides
to test on key points The Professional
Edition is ideal for practitioners and as a
primary or supplemental text for graduate
courses on information organization, content
and knowledge management, and digital
collections. FOR INSTRUCTORS: Supplemental
materials (lecture notes, assignments, exams,
etc.) are available at
http://disciplineoforganizing.org. FOR
STUDENTS: Make sure this is the edition you
want to buy. There's a newer one and maybe
your instructor has adopted that one instead.
As a leader, it's your job to extract maximum
talent, energy, knowledge, and innovation
from your customers and employees. But how?
In The Social Organization, two of Gartner's
lead analysts strongly advocate exploiting
social technology. The authors share insights
from their study of successes and failures at
more than four hundred organizations that
have used social technologies to foster—and
capitalize on—customers’ and employees’
collective efforts. But the new social
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technology landscape isn’t about the
technology. It’s about building communities,
fostering new ways of collaborating, and
guiding these efforts to achieve a purpose.
To that end, the authors identify the core
disciplines managers must master to translate
community collaboration into otherwise
impossible results: • Vision: defining a
compelling vision of progress toward a highly
collaborative organization. • Strategy:
taking community collaboration from risky and
random success to measurable business value.
• Purpose: rallying people around a clear
purpose, not just providing technology. •
Launch: creating a collaborative environment
and gaining adoption. • Guide: participating
in and influencing communities without
stifling collaboration. • Adapt: responding
creatively to change in order to better
support community collaboration. The Social
Organization highlights the benefits and
challenges of using social technology to tap
the power of people, revealing what managers
must do to make collaboration a source of
enduring competitive advantage.
A Synthesis
Core Software Security
The Core Program
Computer Organization and Design MIPS Edition
Preserving the Future of Long Island Sound
Project-Based Knowledge in Organizing Open
Innovation
The Hardware/Software Interface
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A comprehensive discussion, from multiple
perspectives, of the complex nature of school
collaboration efforts.
Innovation involves a set of processes which
support the production and transformation of
knowledge into new processes, technologies
and products, goods and services, and
provide an organization with particular
strengths and value relative to other firms. In
such a view, innovation is a key source of
customer benefits and sustainable
competitive advantage. Technological,
Managerial and Organizational Core
Competencies: Dynamic Innovation and
Sustainable Development investigates the
impact of knowledge management,
information systems, finance, organizational
networks, internationalization, strategic
management, marketing, entrepreneurship,
and sustainability on an organization that
pursues dynamic innovation and sustainable
advantage. This book provides research and
practice for graduate and undergraduate
programs, as well as business firms with
different technological, managerial, and
organizational perspectives. Further
Description from the Editors: This book
represents the culmination of an international
project to compile inter-disciplinary research
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that most contributes to innovation. More
specifically, this book is about innovation in
firms, industries, nations and society. It
speaks to professionals and researchers who
want to improve their understanding of
dynamic innovation and sustainable
development. The Editors’ goal is to foster
cross-pollination among researchers. To this
aim, the Editors have selected and assembled
35 chapters that illustrate multidisciplinary
theoretical perspectives and empiric results
on innovation and the roles of Sustainability,
Organizational Networks, Entrepreneurship,
Knowledge Management, R&D&T (Research,
Development and Technology) Management,
Marketing, Finance, Internationalization, and
Information Systems in the organization that
pursues dynamic innovation and sustainable
development. Innovation involves processes,
organizational elements (or resources), and
Organizational Abilities (OA) that support the
production and transformation of knowledge
into new knowledge, processes, structures,
technologies and products, goods and
services. At the firm and industry levels of
analysis, innovation can provide
organizations with strengths relative to other
firms, clusters, and nations and it is a key
source of customer benefits and sustainable
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development. At the collective and societal
levels of analysis, innovation can provide
humanity with economic, social and
environmental wealth through sustainable
development. The uniqueness of this book lies
in the participants’ efforts to identify
Organizations' Creative Areas (OCA) that can
provide core competencies for the
organization in pursuit of dynamic innovation
and sustainable development. In this
perspective, innovation is a dynamic system
and it is contingent upon a set of core
competencies that couple to each other.
Therefore, changing of even one competence
can affect the organization's ability to
innovate. The book avoids the term
competitive advantage and adopts a more
fruitful perspective of sustainable
development – “the process of achieving
human development … in an inclusive,
connected, equitable, prudent, and secure
manner”. An inclusive perspective sees
traditional competitive advantage as
occupying one extreme, whereas truly
sustainable development occupies the
opposite extreme. Sustainable development
must benefit not only the organization and its
customers, but also the whole society and the
future of humanity through sustainability.
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Most chapters of this book fall between these
extremes.
This comprehensive overview of all aspects of
the publishing process has been written
especially for prospective authors who want
to learn more about the field to advance their
careers and publishing success. More than
just a `how to' book, this volume explains the
entire context of scholarly publishing and
how it should, ideally, work toward advancing
knowledge and successful management
practice.
How do you determine the key elements that
affect Organizing (management) workforce
satisfaction? how are these elements
determined for different workforce groups
and segments? When was the Organizing
(management) start date? What are the
revised rough estimates of the financial
savings/opportunity for Organizing
(management) improvements? Can
Management personnel recognize the
monetary benefit of Organizing
(management)? Will Organizing
(management) deliverables need to be tested
and, if so, by whom? Defining, designing,
creating, and implementing a process to solve
a challenge or meet an objective is the most
valuable role... In EVERY group, company,
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organization and department. Unless you are
talking a one-time, single-use project, there
should be a process. Whether that process is
managed and implemented by humans, AI, or
a combination of the two, it needs to be
designed by someone with a complex enough
perspective to ask the right questions.
Someone capable of asking the right
questions and step back and say, 'What are
we really trying to accomplish here? And is
there a different way to look at it?' This SelfAssessment empowers people to do just that whether their title is entrepreneur, manager,
consultant, (Vice-)President, CxO etc... - they
are the people who rule the future. They are
the person who asks the right questions to
make Organizing (management) investments
work better. This Organizing (management)
All-Inclusive Self-Assessment enables You to
be that person. All the tools you need to an indepth Organizing (management) SelfAssessment. Featuring new and updated casebased questions, organized into seven core
areas of process design, this Self-Assessment
will help you identify areas in which
Organizing (management) improvements can
be made. In using the questions you will be
better able to: - diagnose Organizing
(management) projects, initiatives,
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organizations, businesses and processes
using accepted diagnostic standards and
practices - implement evidence-based best
practice strategies aligned with overall goals
- integrate recent advances in Organizing
(management) and process design strategies
into practice according to best practice
guidelines Using a Self-Assessment tool
known as the Organizing (management)
Scorecard, you will develop a clear picture of
which Organizing (management) areas need
attention. Your purchase includes access
details to the Organizing (management) selfassessment dashboard download which gives
you your dynamically prioritized projectsready tool and shows your organization
exactly what to do next. Your exclusive
instant access details can be found in your
book.
Team Topologies
Organizing Modernity
Typology and Disposition
Reports Containing the Cases Determined in
All the Circuits from the Organization of the
Courts
Toward a Holistic Perspective
The Organization of the Pyramid Texts
Organizing (management): a Complete Guide
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