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An introduction to a broad range of topics in deep learning, covering
mathematical and conceptual background, deep learning techniques used
in industry, and research perspectives. “Written by three experts in the
field, Deep Learning is the only comprehensive book on the subject.”
—Elon Musk, cochair of OpenAI; cofounder and CEO of Tesla and SpaceX
Deep learning is a form of machine learning that enables computers to
learn from experience and understand the world in terms of a hierarchy of
concepts. Because the computer gathers knowledge from experience,
there is no need for a human computer operator to formally specify all the
knowledge that the computer needs. The hierarchy of concepts allows the
computer to learn complicated concepts by building them out of simpler
ones; a graph of these hierarchies would be many layers deep. This book
introduces a broad range of topics in deep learning. The text offers
mathematical and conceptual background, covering relevant concepts in
linear algebra, probability theory and information theory, numerical
computation, and machine learning. It describes deep learning techniques
used by practitioners in industry, including deep feedforward networks,
regularization, optimization algorithms, convolutional networks, sequence
modeling, and practical methodology; and it surveys such applications as
natural language processing, speech recognition, computer vision, online
recommendation systems, bioinformatics, and videogames. Finally, the
book offers research perspectives, covering such theoretical topics as
linear factor models, autoencoders, representation learning, structured
probabilistic models, Monte Carlo methods, the partition function,
approximate inference, and deep generative models. Deep Learning can be
used by undergraduate or graduate students planning careers in either
industry or research, and by software engineers who want to begin using
deep learning in their products or platforms. A website offers
supplementary material for both readers and instructors.
Fundamentals of Human Resource Management 9th Edition provides a
complete, concise introduction to human resource management for the
general business manager who wants to learn more about how HRM is
used in the everyday work environment. Its adaptive learning program and
its engaging, focused, and applied content make it the fastest growing
HRM program on the market. The authors have won numerous prestigious
teaching and research awards. This, along with their teamwork and
consulting experience, delivers a learning program strong in depth and
breadth, and current in research and practice simply not found in other
products.
Over the past decade, management practice has gone through dramatic
changes. Workforce diversity, downsizing, reengineering, total quality
management, outsourcing, and rediscovering the importance of satisfying
the customer, all has a significant impact on Human Resources. The new
Sixth Edition of De Cenzo/Robbins' Human Resource Management
features a current, real-world perspective that gives readers a crystalclear picture of what today's HRM is really like. Emphasizing the
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application of theory, the Sixth Edition carefully integrates real examples
with the most up-to-date information available.
The SAGE Handbook of Human Resource Management
A Research Overview
Public Administration in Germany
Fundamentals Of Human Resource Management, 8Th Ed

Fundamentals of Human Resource Management: People, Data, and
Analytics provides a current, succinct, and interesting introduction to
the world of HRM with a special emphasis on how data can help
managers make better decisions about the people in their
organizations. Authors Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo use cutting-edge case studies and contemporary
examples to illustrate key concepts and trends. A variety of exercises
give students hands-on opportunities to practice their problemsolving, ethical decision-making, and data literacy skills. Non-HR
majors and HR majors alike will learn best practices for managing
talent in today’s ever-evolving workplace.
Essentials of International Human Resource Management: Managing
People Globally, by David C. Thomas and Mila B. Lazarova, provides
concise coverage of key HRM concepts, balancing comparative
approaches and US and non-US schools of thought. Not limited to the
multinational firm, this book reflects the most current knowledge in
the field and considers all types of organizations embedded in the
global context. Chapter-opening vignettes (short cases) exemplify the
chapter’s core topics and show readers how chapter content can be
applied. Extensive references make it easy for readers to explore
concepts in more depth.
A Human Resources Executive as a person from the top organization
must make sense of what courses of action, tasks, practices, and
approaches will contribute most to the affirmation of the affiliation
goals. This implies in his new job, and he should be in charge of
starting and executing at all degrees of the executives the best use of
human resources. The fundamental limit of the HR position is to make
an imperative pledge to the improvement and acknowledgment of the
present association moment and long-run targets while empowering
every representative to create to the furthest reaches of his potential.
Human Resources is the benefit of each association. Furthermore,
overseeing human assets is a scary undertaking when the association
size is too huge to deal with. in any case, with the adjustment in
innovation and leap forward programming and innovation items in the
market, this errand can be disentangled and facilitated. Check out this
book entirely dedicated to HRM strategy and briefly explains the
advantages of having Human Resource Management Software.
Fundamentals of Human Resource Management with CD & Powerweb
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Deep Learning
Fundamentals of Human Resource Management - Interactive EBook
(WCS)Fundamentals of Human Resource Management 9th Edition for
Boston University
This open access book presents a topical, comprehensive and differentiated
analysis of Germany’s public administration and reforms. It provides an
overview on key elements of German public administration at the federal,
Länder and local levels of government as well as on current reform activities
of the public sector. It examines the key institutional features of German
public administration; the changing relationships between public
administration, society and the private sector; the administrative reforms at
different levels of the federal system and numerous sectors; and new
challenges and modernization approaches like digitalization, Open
Government and Better Regulation. Each chapter offers a combination of
descriptive information and problem-oriented analysis, presenting key topical
issues in Germany which are relevant to an international readership.
Fundamentals of Human Resource Management is geared towards the
practical application of HR theory--how HR applies to the 'real world', as
opposed to being heavily theoretical. Issues such as strategy are reduced to
give a greater focus on how human resources is used in the everyday work
environment. This is a key concepts text that gives you all the essential
material and is focused on skill-based applications and experiential material
while still relevant in the higher level markets. The US authors are
internationally known and are recognized for research contributions in their
respective areas of specialization.Strong case material offers a distinct
advantage, responding to the need for instructors to supplement their courses
with real world applications.Fundamentals of Human Resource Management
provides instructors with a robust ancillary package. A comprehensive
instructor’s manual, test bank (in the new EZ Test software program),
PowerPoint presentations and a complete Online Learning Centre that make
course preparation easy and readily available. For students, the opportunity
to enhance skill sets and practice in an experiential environment will be most
beneficial for HRM studies.
Fundamentals of Human Resource Management with CD &
PowerwebIrwin/McGraw-Hill
Essentials of Human Resource Management
Managing People Globally
People, Data, and Analytics
Fundamentals of Human Resource Management
The new edition of Raymond Stone’s Human Resource Management
is an AHRI endorsed title that has evolved into a modern,
relevant and practical resource for first-year HRM students.
This concise 14-chapter textbook gives your students the
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best chance of transitioning successfully into their future
profession by giving them relatable professional insights
and encouragement to exercise their skills in authentic
workplace scenarios. Complementary to your courses, with
well written conceptual content, Stone’s 10th Edition will
save you research and assessment prep time with a host of
case studies that cement learnings and get students thinking
critically.
Whether your students are HRM majors or general business
majors, Human Resource Management: Functions, Applications,
and Skill Development, Third Edition, will help them build
the skills they need to recruit, select, train, and develop
talent. Bestselling authors Robert N. Lussier and John R.
Hendon explore the important strategic function HR plays in
today′s organizations. A wide variety of applications, selfassessments, and experiential exercises keep students
engaged and help them see the relevancy of HR as they learn
skills they can use in their personal and professional
lives. A Complete Teaching & Learning Package SAGE Premium
Video Included in the interactive eBook! SAGE Premium Video
tools and resources boost comprehension and bolster analysis
and illustrate HRM in action. Watch this video on Culture
Shock for a preview. Learn more. Interactive eBook Includes
access to SAGE Premium Video, multimedia tools, and much
more! Save when you bundle the interactive eBook with the
new edition. Order using bundle ISBN: 978-1-5443-2106-6.
Learn more. SAGE coursepacks FREE! Easily import our quality
instructor and student resource content into your school’s
learning management system (LMS) and save time. Learn more.
SAGE edge FREE online resources for students that make
learning easier. See how your students benefit.
The field of Strategic Human Resource Management (SHRM) has
burgeoned over the past thirty years. Over this time there
has been a shift towards a strategic conception which
posited workers as ‘assets’ rather than ‘costs’. These
‘human resources’ were reconceptualised as a key source of
competitive advantage. As such, these assets were to be
treated seriously: selected with care, trained and
developed, and above all, induced to offer commitment. The
concept of ‘human capital’ came to the fore, and in the
decades following these developments, research output has
been voluminous. Strategic Human Resource Management: A
Research Overview, authored by global research leaders,
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provides an expert summary of this crucial element of
organizational performance. This new shortform book develops
the argument that one of the crucial elements of
organizational performance is the way work is organized in
skill and talent packages both within an organization’s
boundary and across global competency clusters. Secondly, it
focuses on current and emergent challenges. The ‘package’ of
HR approaches has changed over time and patterns can be
observed. This new volume pays special regard to the HR
implications arising from radically altering contexts –
economic, social, and technological. This concise volume
covers crucial themes of lasting interest, and as such is
essential reading for business scholars and professionals.
Essentials of International Human Resource Management
Emerging Experiences from Africa
Fundamentals of Human Resource Management for Competitive
Advantage (loose-Leaf)
Fundamentals of Human Resource Management, eBook, Global
Edition
Human resources are the bedrock of healthcare organizations. Yet
healthcare faces severe staffing shortages, both as a result of the aging
population and workforce and because of wide disparities in the geographic
distribution of workers. To attract and retain this increasingly scarce
resource and to inspire the best from their employees healthcare managers
must know how to develop, nurture, and coach their staff for success.
Fundamentals of Human Resources in Healthcare takes a back-to-basics
approach to workforce management, presenting proven best practices and
evidence-based strategies. It sets forth fundamental concepts that will help
healthcare managers succeed at the most important and challenging part of
their job: managing people. This new edition puts human resources in the
context of today s healthcare environment, with all of its rapid, ongoing, and
unprecedented changes. Thoroughly revised and updated, it includes: A new
chapter on enhancing diversity and inclusion in healthcare organizations
Expanded material on physician compensation, including changes in
incentives; compensation practices in patient-centered medical homes and
accountable care organizations; and challenges in measuring physician
productivity Revised and updated content on the legal and regulatory
environment of human resources management, including sexual
harassment, electronic monitoring and workplace searches, and termination
A new chapter on human resources management practices that support
quality improvement and patient safety initiatives Current developments in
union organizing and union membership in healthcare organizations Written
for current and aspiring managers throughout a healthcare organization not
just those employed in the human resources department this book
establishes a vision in which everyone is a human resources manager.
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With its brief and modular format, Fundamentals of Human Resource
Management is ideal for professors who want flexibility while maintaining
the integrity of the material. Dessler offers a wealth of functional examples
and applications, and emphasizes the notion that all managers need basic
human resource management skills. All material meets the latest SHRM
guidelines.
Were you looking for the book with access to MyManagementLab? This
product is the book alone and does NOT come with access to
MyManagementLab. Buy the book and access card package to save money
on this resource. For introductory courses in Human Resource Management.
A brief format, ideal for instructors who want flexibility while maintaining the
integrity of the material. Fundamentals of Human Resource Management
covers a wide range of HR topics and shows students the importance of
human resource management within the restraints of a compact semester.
Offering a wealth of functional examples and applications, this text
emphasizes the notion that all managers need basic human resource
management skills. This edition is the first text on the market to build its
core around the talent management process–which the author defines as the
goal-oriented and integrated process of planning, recruiting, developing,
managing, and compensating employees.
Managing People at Work
Fundamentals of Human Resources Management, Fourth Edition
Human Resource Management
Fundamentals of Human Resource Management: Pearson New International
Edition

"Managing human resources is a critical component of any
company's overall mission to provide val-ue to customers,
shareholders, employees, and the community in which it does
business. Value includes profits as well as employee growth
and satisfaction, creation of new jobs, contributions to
community programs, protection of the environment, and
innovative use of new technologies Each chapter includes
several different pedagogical features. 'Best Practices'
provides examples of companies whose HR activities work
well. 'HR Oops!' highlights HRM issues that have been
handled poorly. 'Did You Know?' offers interesting
statistics about chapter topics and how they play out in
real-world companies. 'HRM Social' demonstrates how social
media and the Internet can be useful in managing HR
activities in any organization. 'Thinking Ethically'
confronts students with issues that occur in managing human
resources. Each feature includes questions to assist
students with critical thinking and to spark classroom
discussions"-This is a completely updated revision of this highly
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successful human resource management text. Focusing on the
most critical issues in HRM the author introduces the reader
to all aspects of the discipline with a decided focus on
practical applications to day-to-day HR management.
Continuing in the tradition of previous editions, it
presents the subject in a clear, concise, and conversational
style.· Understanding HRM· The Legal And Ethical Context Of
HRM· Staffing The Organization· Training And Development·
Maintaining High Performance
Learn by doing! Fundamentals of Human Resource Management:
Functions, Applications, Skill Development helps students of
all majors build the skills they need to recruit, select,
train, and develop employees. Bestselling authors Robert N.
Lussier and John R. Hendon explore the important strategic
function HR plays in today's organizations. A wide variety
of applications, self-assessments, and experiential
exercises keep students engaged and help them see the
relevancy of HR as they learn skills they can use in their
personal and professional lives. The Second Edition includes
13 new case studies and new coverage of the agile workplace,
generational differences, gamification, social media, and
diversity and inclusion.
Fundamentals of Human Resources in Healthcare
Cases in Human Resource Management
Loose Leaf for Fundamentals of Human Resource Management
Fundamentals of Human Resource Management, Binder Ready
Version
Essentials of HRM combines a commentary on organizational behaviour with an
explanation of human resource management techniques, and also acts as an
introduction to industrial relations. It will prove an invaluable aid to those studying for
professional qualifications, such as Membership of the Institute of Personnel
Management or the Diploma in Management Studies, and for students on general
business or social service courses. Equally, the practising manager will find this book a
useful and practical guide.
Fundamentals of Human Resource Management: Functions, Applications, Skill
Development takes a unique three-pronged approach that gives students a clear
understanding of important HRM concepts and functions, shows them how to apply
those concepts, and helps them build a strong skill set they can use in their personal
and professional lives. Covering the vast majority the 210 required SHRM Curriculum
Guidebook topics required for undergraduates, Fundamentals of Human Resource
Management gives the student the ability to successfully manage others in today's work
environment. Authors Robert N. Lussier and John R. Hendon engage students with a
variety of high-quality applications and skill development exercises to improve students'
comprehension and retention. The authors' emphasis on current trends and the
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challenges facing HR managers and line managers today provide students with key
insights on important issues and prepare them for successful careers.
Fundamentals of Human Resource Management: Functions, Applications, Skill
Development helps students of all majors build the skills they need to recruit, select,
train, and develop employees. Bestselling authors Robert N. Lussier and John R.
Hendon explore the important strategic function HR plays in today?s organizations. A
wide variety of applications, self-assessments, and experiential exercises keep
students engaged and help them see the relevancy of HR as they learn skills they can
use in their personal and professional lives. The Second Edition includes 13 new case
studies and new coverage of the agile workplace, generational differences,
gamification, social media, and diversity and inclusion. This title is accompanied by a
complete teaching and learning package. Contact your SAGE representative to request
a demo. Digital Option / Courseware SAGE Vantage is an intuitive digital platform that
delivers this text’s content and course materials in a learning experience that offers
auto-graded assignments and interactive multimedia tools, all carefully designed to
ignite student engagement and drive critical thinking. Built with you and your students in
mind, it offers simple course set-up and enables students to better prepare for class.
Assignable Video with Assessment Assignable video (available with SAGE Vantage) is
tied to learning objectives and curated exclusively for this text to bring concepts to life.
LMS Cartridge (formerly known as SAGE Coursepacks): Import this title’s instructor
resources into your school’s learning management system (LMS) and save time. Don’t
use an LMS? You can still access all of the same online resources for this title via the
password-protected Instructor Resource Site. Learn more.
Loose-Leaf for Fundamentals of Human Resource Management
Fundamentals of Human Resource Management Ed 2
The Fundamentals of Human Resource Management

Fundamentals of Human Resource Management: People, Data, and Analytics
provides a current, interesting introduction to the world of HRM with a special
emphasis on how understanding data can help managers make better decisions
about the people in their organizations. Authors Talya Bauer, Berrin Erdogan,
David Caughlin, and Donald Truxillo use cutting-edge case studies and examples to
illustrate key concepts and trends. Features tied to SHRM competencies and
optional data exercises give students hands-on opportunities to practice applying
HR concepts. Non-majors and majors alike will learn best practices for managing
talent in today's ever-evolving workplace.
Human Resource Management provides readers with a complete, comprehensive
review of essential personnel management concepts and techniques in a highly
readable and understandable form. Coverage emphasizes essential themes
throughout the book, including the building of better, faster, more competitive
organizations through HRM; practical applications that help all managers deal with
their personnel-related responsibilities; and technology and HR. Specific topics
include the strategic role of human resource management; equal opportunity and
the law; job analysis; personnel planning and recruiting; employee testing and
selection; interviewing candidates; training and developing employees; managing
organizational renewal; appraising performance; managing careers and fair
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treatment; establishing pay plans; pay-for-performance and financial incentives;
benefits and services; labor relations and collective bargaining; employee safety and
health; managing human resources in an international business; human resources
information systems and technology. For practicing Human Resource Managers as
well as any business managers who deal with human resource/personnel issues.
Provides a brief introduction to human resource management. This book focuses on
the uses of human resources for the general population. A comprehensive
instructor's manual, test bank, PowerPoint presentation and a complete Online
Learning Center make course preparation easy.
Functions, Applications, Skill Development
FUNDAMENTALS OF HUMAN RESOURCE MANAGEMENT
Strategic Human Resource Management
Fundamentals of Human Resource Management (Paperback/4C)
This text is an unbound, three hole punched version. The 12th Edition of
Fundamentals of Human Resource Management, Binder Ready Version,
12th Edition helps students understand and remember concepts through a
straightforward and conversational writing style and a wealth of examples
to clarify ideas and build interest. The authors provide a strong foundation
of essential elements of Human Resource Management as well as a clear
understanding of how Human Resource Management links with business
strategy. Through practical applications, the authors illustrate the
importance of employees on every level of the organization, helping
students understand HRM elements such as recruitment, training,
motivation, retention, safety, the legal environment, and how they support
successful business strategies.
Fundamentals of Human Resource Management: People, Data, and
Analytics provides a current, succinct, and interesting introduction to the
world of HRM with a special emphasis on how data can help managers
make better decisions about the people in their organizations. Authors
Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use
cutting-edge case studies and contemporary examples to illustrate key
concepts and trends. A variety of exercises give students hands-on
opportunities to practice their problem-solving, ethical decision-making,
and data literacy skills. Non-HR majors and HR majors alike will learn best
practices for managing talent in today’s ever-evolving workplace. A
Complete Teaching & Learning Package SAGE Premium Video Included in
the interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Videos featured include Inside HR
interviews where students can hear how real companies are using HR to
gain competitive advantage, as well as SHRM and TEDTalk videos. Watch
a sample on Measuring Training’s Effectiveness. Interactive eBook
Includes access to SAGE Premium Video, SAGE Business Case Collection,
multimedia tools, and much more! Save when you bundle the interactive
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eBook with the Loose-leaf version. Order using bundle ISBN:
978-1-0718-1340-9. SAGE coursepacks FREE! Easily import our quality
instructor and student resource content into your school’s learning
management system (LMS) and save time. Learn more. SAGE edge FREE
online resources for students that make learning easier. See how your
students benefit.
For introductory courses in Human Resource Management. Fundamentals
of Human Resources Management supports human resources training for
all students of management—not just HR managers. The text presents a
wide range of HR topics within a single semester of material, and a wealth
of functional examples and applications. Fundamentals is also the first
text of its kind to make talent management processes a core study. This
Fourth Edition has been updated with practical personnel techniques, real
company examples, and new material on business sustainability—and
each chapter now touches on important recurring themes in management,
including employee engagement tactics, small/global business
management, employment law features, and positive employee relations.
The full text downloaded to your computer. With eBooks you can: search
for key concepts, words and phrases make highlights and notes as you
study share your notes with friends Print 5 pages at a time Compatible for
PCs and MACs No expiry (offline access will remain whilst the Bookshelf
software is installed. eBooks are downloaded to your computer and
accessible either offline through the VitalSource Bookshelf (available as a
free download), available online and also via the iPad/Android app. When
the eBook is purchased, you will receive an email with your access code.
Simply go to http://bookshelf.vitalsource.com/ to download the FREE
Bookshelf software. After installation, enter your access code for your
eBook. Time limit The VitalSource products do not have an expiry date.
You will continue to access your VitalSource products whilst you have
your VitalSource Bookshelf installed.
Functions, Applications, and Skill Development
NOTE: You are purchasing a standalone product; MyManagementLab does not come
packaged with this content. If you would like to purchase both the physical text and
MyManagementLab search for ISBN-10: 0133972836 /ISBN-13: 9780133972832. That
package includes ISBN-10: 013379153X/ISBN-13: 9780133791532 and ISBN-10:
0133861007/ISBN-13: 9780133861006. For introductory courses in Human Resource
Management. Foundations in Management Beyond the HR Department Fundamentals of
Human Resources Management supports human resources training for all students of
management--not just HR managers. The text presents a wide range of HR topics within a
single semester of material, and a wealth of functional examples and applications.
Fundamentals is also the first text of its kind to make talent management processes a core
study. This Fourth Edition has been updated with practical personnel techniques, real
company examples, and new material on business sustainability--and each chapter now
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touches on important recurring themes in management, including employee engagement
tactics, small/global business management, employment law features, and positive
employee relations. Also available with MyManagementLab ® MyManagementLab is an
online homework, tutorial, and assessment program designed to work with this text to
engage students and improve results. Within its structured environment, students practice
what they learn, test their understanding, and pursue a personalized study plan that helps
them better absorb course material and understand difficult concepts.
Cases in Human Resource Management provides students with insights into common
challenges, dilemmas, and issues human resource managers face in the workplace. Using
a wide variety of well-known companies and organizations, author David Kimball
engages students with original, real-world cases that illustrate HRM topics and functions
in action. Each case is designed to encourage students to find new solutions to human
resource issues and to stimulate class discussion. Case questions challenge students to
think critically, apply concepts, and develop their HRM skills. The contents are organized
using the same topical coverage and structure as most HRM textbooks, making Kimball
the ideal companion for any introductory HRM course.
The new edition of this SAGE Handbook builds on the success of the first by providing a
fully updated and expanded overview of the field of human resource management.
Bringing together contributions from leading international scholars - and with brand new
chapters on key emerging topics such as talent management, engagement , e-HRM and
big data - the Handbook focuses on familiarising the reader with the fundamentals of
applied human resource management, while contextualizing practice within wider
theoretical considerations. Internationally minded chapters combine a critical overview
with discussion of key debates and research, as well as comprehensively dealing with
important emerging interests. The second edition of this Handbook remains an
indispensable resource for advanced students and researchers in the field. PART 01:
Context of Human Resource Management PART 02: Fundamentals of Human Resource
Management PART 03: Contemporary Issues
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