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The Challenge Built to Last, the defining management study of the nineties, showed
how great companies triumph over time and how long-term sustained performance
can be engineered into the DNA of an enterprise from the verybeginning. But what
about the company that is not born with great DNA? How can good companies,
mediocre companies, even bad companies achieve enduring greatness? The Study
For years, this question preyed on the mind of Jim Collins. Are there companies
that defy gravity and convert long-term mediocrity or worse into long-term
superiority? And if so, what are the universal distinguishing characteristics that
cause a company to go from good to great? The Standards Using tough benchmarks,
Collins and his research team identified a set of elite companies that made the leap
to great results and sustained those results for at least fifteen years. How great?
After the leap, the good-to-great companies generated cumulative stock returns that
beat the general stock market by an average of seven times in fifteen years, better
than twice the results delivered by a composite index of the world's greatest
companies, including Coca-Cola, Intel, General Electric, and Merck. The
Comparisons The research team contrasted the good-to-great companies with a
carefully selected set of comparison companies that failed to make the leap from
good to great. What was different? Why did one set of companies become truly
great performers while the other set remained only good? Over five years, the team
analyzed the histories of all twenty-eight companies in the study. After sifting
through mountains of data and thousands of pages of interviews, Collins and his
crew discovered the key determinants of greatness -- why some companies make the
leap and others don't. The Findings The findings of the Good to Great study will
surprise many readers and shed light on virtually every area of management
strategy and practice. The findings include: Level 5 Leaders: The research team was
shocked to discover the type of leadership required to achieve greatness. The
Hedgehog Concept (Simplicity within the Three Circles): To go from good to great
requires transcending the curse of competence. A Culture of Discipline: When you
combine a culture of discipline with an ethic of entrepreneurship, you get the
magical alchemy of great results. Technology Accelerators: Good-to-great
companies think differently about the role of technology. The Flywheel and the
Doom Loop: Those who launch radical change programs and wrenching
restructurings will almost certainly fail to make the leap. “Some of the key concepts
discerned in the study,” comments Jim Collins, "fly in the face of our modern
business culture and will, quite frankly, upset some people.” Perhaps, but who can
afford to ignore these findings?
A companion guidebook to the number-one bestselling Good to Great, focused on
implementation of the flywheel concept, one of Jim Collins’ most memorable ideas
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that has been used across industries and the social sectors, and with startups. The
key to business success is not a single innovation or one plan. It is the act of turning
the flywheel, slowly gaining momentum and eventually reaching a breakthrough.
Building upon the flywheel concept introduced in his groundbreaking classic Good
to Great, Jim Collins teaches readers how to create their own flywheel, how to
accelerate the flywheel’s momentum, and how to stay on the flywheel in shifting
markets and during times of turbulence. Combining research from his Good to
Great labs and case studies from organizations like Amazon, Vanguard, and the
Cleveland Clinic which have turned their flywheels with outstanding results, Collins
demonstrates that successful organizations can disrupt the world around them—and
reach unprecedented success—by employing the flywheel concept.
Ten years after the worldwide bestseller Good to Great, Jim Collins returns
withanother groundbreaking work, this time to ask: why do some companies thrive
inuncertainty, even chaos, and others do not? Based on nine years of
research,buttressed by rigorous analysis and infused with engaging stories, Collins
andhis colleague Morten Hansen enumerate the principles for building a truly
greatenterprise in unpredictable, tumultuous and fast-moving times. This book
isclassic Collins: contrarian, data-driven and uplifting.
From #1 New York Times bestselling author Jason Reynolds, a “funny and
rewarding” (Publishers Weekly) coming-of-age novel about friendship and loyalty
across neighborhood lines and the hardship of life for an urban teen. A lot of the
stuff that gives my neighborhood a bad name, I don’t really mess with. The guns
and drugs and all that, not really my thing. Nah, not his thing. Ali’s got enough
going on, between school and boxing and helping out at home. His best friend
Noodles, though. Now there’s a dude looking for trouble—and, somehow, it’s always
Ali around to pick up the pieces. But, hey, a guy’s gotta look out for his boys, right?
Besides, it’s all small potatoes; it’s not like anyone’s getting hurt. And then there’s
Needles. Needles is Noodles’s brother. He’s got a syndrome, and gets these ticks and
blurts out the wildest, craziest things. It’s cool, though: everyone on their street
knows he doesn’t mean anything by it. Yeah, it’s cool…until Ali and Noodles and
Needles find themselves somewhere they never expected to be…somewhere they
never should've been—where the people aren’t so friendly, and even less forgiving.
Uncertainty, Chaos and Luck - Why Some Thrive Despite Them All
Crack the Code to Wealth and Live Rich for a Lifetime
Where Good Ideas Come From
Turning the Flywheel
Beyond Entrepreneurship 2.0
How Strategy Really Works
Feel Great, Lose Weight

"Indistractable provides a framework that will deliver the focus you need to get
results." —James Clear, author of Atomic Habits "If you value your time, your
focus, or your relationships, this book is essential reading. I'm putting these ideas
into practice." —Jonathan Haidt, author of The Righteous Mind National
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in the Top 5 Best Personal Development Books of the Year by Audible Included in
the Top 20 Best Business and Leadership Books of the Year by Amazon Featured
in The Amazon Book Review Newsletter, January 2020 Goodreads Best Science &
Technology of 2019 Finalist You sit down at your desk to work on an important
project, but a notification on your phone interrupts your morning. Later, as you're
about to get back to work, a colleague taps you on the shoulder to chat. At home,
screens get in the way of quality time with your family. Another day goes by, and
once again, your most important personal and professional goals are put on hold.
What would be possible if you followed through on your best intentions? What
could you accomplish if you could stay focused? What if you had the power to
become "indistractable?" International bestselling author, former Stanford
lecturer, and behavioral design expert, Nir Eyal, wrote Silicon Valley's handbook
for making technology habit-forming. Five years after publishing Hooked, Eyal
reveals distraction's Achilles' heel in his groundbreaking new book. In
Indistractable, Eyal reveals the hidden psychology driving us to distraction. He
describes why solving the problem is not as simple as swearing off our devices:
Abstinence is impractical and often makes us want more. Eyal lays bare the secret
of finally doing what you say you will do with a four-step, research-backed model.
Indistractable reveals the key to getting the best out of technology, without letting
it get the best of us. Inside, Eyal overturns conventional wisdom and reveals: •
Why distraction at work is a symptom of a dysfunctional company culture—and
how to fix it • What really drives human behavior and why "time management is
pain management" • Why your relationships (and your sex life) depend on you
becoming indistractable • How to raise indistractable children in an increasingly
distracting world Empowering and optimistic, Indistractable provides practical,
novel techniques to control your time and attention—helping you live the life you
really want.
From the bestselling author of Blink and The Tipping Point, Malcolm Gladwell's
Outliers: The Story of Success overturns conventional wisdom about genius to
show us what makes an ordinary person an extreme overachiever. Why do some
people achieve so much more than others? Can they lie so far out of the ordinary?
In this provocative and inspiring book, Malcolm Gladwell looks at everyone from
rock stars to professional athletes, software billionaires to scientific geniuses, to
show that the story of success is far more surprising, and far more fascinating,
than we could ever have imagined. He reveals that it's as much about where we're
from and what we do, as who we are - and that no one, not even a genius, ever
makes it alone. Outliers will change the way you think about your own life story,
and about what makes us all unique. 'Gladwell is not only a brilliant storyteller; he
can see what those stories tell us, the lessons they contain' Guardian 'Malcolm
Gladwell is a global phenomenon ... he has a genius for making everything he
writes seem like an impossible adventure' Observer 'He is the best kind of writer the kind who makes you feel like you're a genius, rather than he's a genius' The
Times
The beloved, #1 global bestseller by John Green, author of The Anthropocene
Reviewed and Turtles All the Way Down “John Green is one of the best writers
alive.” –E. Lockhart, #1 bestselling author of We Were Liars “The greatest
romance story of this decade.″ –Entertainment Weekly #1 New York Times
Bestseller • #1 Wall Street Journal Bestseller • #1 USA Today Bestseller • #1
International Bestseller Despite the tumor-shrinking medical miracle that has
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Hazel has never been anything but terminal, her final
chapter inscribed upon diagnosis. But when a gorgeous plot twist named Augustus
Waters suddenly appears at Cancer Kid Support Group, Hazel’s story is about to
be completely rewritten. From John Green, #1 bestselling author of The
Anthropocene Reviewed and Turtles All the Way Down, The Fault in Our Stars is
insightful, bold, irreverent, and raw. It brilliantly explores the funny, thrilling, and
tragic business of being alive and in love.
Finalist for the 2015 Financial Times and McKinsey Business Book of the Year
Best business book of the week from Inc.com The author of Power, Stanford
business school professor, and a leading management thinker offers a hard-hitting
dissection of the leadership industry and ways to make workplaces and careers
work better. The leadership enterprise is enormous, with billions of dollars,
thousands of books, and hundreds of thousands of blogs and talks focused on
improving leaders. But what we see worldwide is employee disengagement, high
levels of leader turnover and career derailment, and failed leadership development
efforts. In Leadership BS, Jeffrey Pfeffer shines a bright light on the leadership
industry, showing why it’s failing and how it might be remade. He sets the record
straight on the oft-made prescriptions for leaders to be honest, authentic, and
modest, tell the truth, build trust, and take care of others. By calling BS on so
many of the stories and myths of leadership, he gives people a more scientific look
at the evidence and better information to guide their careers. Rooted in social
science, and will practical examples and advice for improving management,
Leadership BS encourages readers to accept the truth and then use facts to
change themselves and the world for the better.
Great at Work
Uncertainty, Chaos, and Luck--Why Some Thrive Despite Them All
I'm Glad My Mom Died
Atlas Shrugged
How to Make Better Choices in Life and Work
Indistractable
Conscious Luck
The New York Times bestseller that gives readers a paradigm-shattering new way to think about
motivation from the author of When: The Scientific Secrets of Perfect Timing Most people believe that
the best way to motivate is with rewards like money—the carrot-and-stick approach. That's a mistake,
says Daniel H. Pink (author of To Sell Is Human: The Surprising Truth About Motivating Others). In
this provocative and persuasive new book, he asserts that the secret to high performance and satisfactionat work, at school, and at home—is the deeply human need to direct our own lives, to learn and create new
things, and to do better by ourselves and our world. Drawing on four decades of scientific research on
human motivation, Pink exposes the mismatch between what science knows and what business does—and
how that affects every aspect of life. He examines the three elements of true motivation—autonomy,
mastery, and purpose-and offers smart and surprising techniques for putting these into action in a unique
book that will change how we think and transform how we live.
The instant New York Times Bestseller #1 Wall Street Journal Business Bestseller Instant Washington
Post Bestseller "Brims with a surprising amount of insight and practical advice." --The Wall Street
Journal Daniel H. Pink, the #1 bestselling author of Drive and To Sell Is Human, unlocks the scientific
secrets to good timing to help you flourish at work, at school, and at home. Everyone knows that timing
is everything. But we don't know much about timing itself. Our lives are a never-ending stream of
"when" decisions: when to start a business, schedule a class, get serious about a person. Yet we make
those decisions based on intuition and guesswork. Timing, it's often assumed, is an art. In When: The
Scientific Secrets of Perfect Timing, Pink shows that timing is really a science. Drawing on a rich trove
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from psychology,
biology, and economics, Pink reveals how best to live, work, and succeed.

How can we use the hidden patterns of the day to build the ideal schedule? Why do certain breaks
dramatically improve student test scores? How can we turn a stumbling beginning into a fresh start?
Why should we avoid going to the hospital in the afternoon? Why is singing in time with other people as
good for you as exercise? And what is the ideal time to quit a job, switch careers, or get married? In
When, Pink distills cutting-edge research and data on timing and synthesizes them into a fascinating,
readable narrative packed with irresistible stories and practical takeaways that give readers compelling
insights into how we can live richer, more engaged lives.
Wall Street Journal Business Bestseller A Financial Times Business Book of the Month Named by The
Washington Post as One of the 11 Leadership Books to Read in 2018 From the New York Times
bestselling coauthor of Great by Choice comes an authoritative, practical guide to individual
performance—based on analysis from an exhaustive, groundbreaking study. Why do some people perform
better at work than others? This deceptively simple question continues to confound professionals in all
sectors of the workforce. Now, after a unique, five-year study of more than 5,000 managers and
employees, Morten Hansen reveals the answers in his “Seven Work Smarter Practices” that can be
applied by anyone looking to maximize their time and performance. Each of Hansen’s seven practices is
highlighted by inspiring stories from individuals in his comprehensive study. You’ll meet a high school
principal who engineered a dramatic turnaround of his failing high school; a rural Indian farmer
determined to establish a better way of life for women in his village; and a sushi chef, whose simple
preparation has led to his restaurant (tucked away under a Tokyo subway station underpass) being
awarded the maximum of three Michelin stars. Hansen also explains how the way Alfred Hitchcock
filmed Psycho and the 1911 race to become the first explorer to reach the South Pole both illustrate the
use of his seven practices (even before they were identified). Each chapter contains questions and key
insights to allow you to assess your own performance and figure out your work strengths, as well as your
weaknesses. Once you understand your individual style, there are mini-quizzes, questionnaires, and clear
tips to assist you focus on a strategy to become a more productive worker. Extensive, accessible, and
friendly, Great at Work will help you achieve more by working less, backed by unprecedented statistical
analysis.
In Collaboration, author Morten Hansen takes aim at what many leaders inherently know: in today's
competitive environment, companywide collaboration is an imperative for successful strategy execution,
yet the sought-after synergies are rarely, if ever, realized. In fact, most cross-unit collaborative efforts
end up wasting time, money, and resources. How can managers avoid the costly traps of collaboration
and instead start getting the results they need? In this book, Hansen shows managers how to get
collaboration right through "disciplined collaboration"-- a practical framework and set of tools managers
can use to: · Assess when--and when not--to pursue collaboration across units to achieve goals · Identify
and overcome the four barriers to collaboration · Get people to buy into the larger picture, even when
they own only a small piece of it · Be a "T-Shaped Manager," collaborating across divisions while still
working deeply in your own unit · Create networks across the organization that are not large, but nimble
and effective Based on the author's long-running research, in-depth case studies, and company
interviews, Collaboration delivers practical advice and tools to help your organization collaborate--for
real results.
Collaboration
An Easy & Proven Way to Build Good Habits & Break Bad Ones
Outliers
And Why Some Companies Never Give In
Fixing Workplaces and Careers One Truth at a Time
Why Some Companies Make the Leap...And Others Don't
Eight Secrets to Intentionally Change Your Fortune
Every day we make choices. Coke or Pepsi? Save or spend? Stay or go? Whether
mundane or life-altering, these choices define us and shape our lives. Sheena Iyengar
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innate or bound by culture? Why do we sometimes choose against our best interests?
How much control do we really have over what we choose? Sheena Iyengar's awardwinning research reveals that the answers are surprising and profound. In our world of
shifting political and cultural forces, technological revolution, and interconnected
commerce, our decisions have far-reaching consequences. Use The Art of Choosing as
your companion and guide for the many challenges ahead.
Proposes applying the author's business strategies for transforming companies to
nonprofit and public organizations to help them increase efficiency and most benefit the
clients they serve.
Please note: This is a companion version & not the original book. Sample Book
Insights: #1 We cannot predict the future, but we can create it. We can be astonished,
confounded, shocked, stunned, delighted, or terrified, but rarely prescient. None of us
can predict with certainty the twists and turns our lives will take. #2 The 10X study
looked at high-performing cases that did not just get by or become successful, but truly
thrived. Every 10X case beat its industry index by at least 10 times. If you invested
$10,000 in a portfolio of the 10X companies at the end of 1972, your investment would
have grown to be worth more than $6 million by the end of our study era in 2002. #3 We
selected on performance plus environment for two reasons. First, we wanted to
understand the factors that distinguish great organizations, those that prevail against
extreme odds. Second, by looking at the best companies and their leaders in extreme
environments, we gained insights that would otherwise remain hidden when studying
leaders in more tranquil settings. #4 We spent years studying the 10x companies, and in
this introductory chapter, we preview some of the surprises we encountered along the
way. We learned about the individual people who led these companies, and how they
led and built their companies differently from their less successful comparisons.
From Jim Collins, the most influential business thinker of our era, comes an ambitious
upgrade of his classic, Beyond Entrepreneurship, that includes all-new findings and
world-changing insights. What's the roadmap to create a company that not only
survives its infancy but thrives, changing the world for decades to come? Nine years
before the publication of his epochal bestseller Good to Great, Jim Collins and his
mentor, Bill Lazier, answered this question in their bestselling book, Beyond
Entrepreneurship. Beyond Entrepreneurship left a definitive mark on the business
community, influencing the young pioneers who were, at that time, creating the
technology revolution that was birthing in Silicon Valley. Decades later, successive
generations of entrepreneurs still turn to the strategies outlined in Beyond
Entrepreneurship to answer the most pressing business questions. BE 2.0 is a new and
improved version of the book that Jim Collins and Bill Lazier wrote years ago. In BE 2.0,
Jim Collins honors his mentor, Bill Lazier, who passed away in 2005, and reexamines
the original text of Beyond Entrepreneurship with his 2020 perspective. The book
includes the original text of Beyond Entrepreneurship, as well as four new chapters and
fifteen new essays. BE 2.0 pulls together the key concepts across Collins' thirty years of
research into one integrated framework called The Map. The result is a singular reading
experience, which presents a unified vision of company creation that will fascinate not
only Jim's millions of dedicated readers worldwide, but also introduce a new generation
to his remarkable work.
Good To Great And The Social Sectors
A Memoir
Great by Choice
Playing to Win
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Why Some Companies Make the Leap ... and Others Don't
Good to Great to Gone

A visionary report on the revitalization of the liberal arts
tradition in the electronically inflected, design-driven,
multimedia language of the twenty-first century.
Digital_Humanities is a compact, game-changing report on the
state of contemporary knowledge production. Answering the
question “What is digital humanities?,” it provides an in-depth
examination of an emerging field. This collaboratively authored
and visually compelling volume explores methodologies and
techniques unfamiliar to traditional modes of humanistic
inquiry—including geospatial analysis, data mining, corpus
linguistics, visualization, and simulation—to show their
relevance for contemporary culture. Written by five leading
practitioner-theorists whose varied backgrounds embody the
intellectual and creative diversity of the field,
Digital_Humanities is a vision statement for the future, an
invitation to engage, and a critical tool for understanding the
shape of new scholarship.
"How to Win Friends and Influence People" is one of the first
best-selling self-help books ever published. It can enable you to
make friends quickly and easily, help you to win people to your
way of thinking, increase your influence, your prestige, your
ability to get things done, as well as enable you to win new
clients, new customers._x000D_ Twelve Things This Book Will
Do For You:_x000D_ Get you out of a mental rut, give you new
thoughts, new visions, new ambitions._x000D_ Enable you to
make friends quickly and easily._x000D_ Increase your
popularity._x000D_ Help you to win people to your way of
thinking._x000D_ Increase your influence, your prestige, your
ability to get things done._x000D_ Enable you to win new
clients, new customers._x000D_ Increase your earning
power._x000D_ Make you a better salesman, a better
executive._x000D_ Help you to handle complaints, avoid
arguments, keep your human contacts smooth and
pleasant._x000D_ Make you a better speaker, a more
entertaining conversationalist._x000D_ Make the principles of
psychology easy for you to apply in your daily contacts._x000D_
Help you to arouse enthusiasm among your associates._x000D_
Dale Carnegie (1888-1955) was an American writer and
lecturer and the developer of famous courses in selfimprovement, salesmanship, corporate training, public
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speaking, and interpersonal skills. Born into poverty on a farm
in Missouri, he was the author of How to Win Friends and
Influence People (1936), a massive bestseller that remains
popular today._x000D_
The four principles that can help us to overcome our brains'
natural biases to make better, more informed decisions--in our
lives, careers, families and organizations. In Decisive, Chip
Heath and Dan Heath, the bestselling authors of Made to Stick
and Switch, tackle the thorny problem of how to overcome our
natural biases and irrational thinking to make better decisions,
about our work, lives, companies and careers. When it comes to
decision making, our brains are flawed instruments. But given
that we are biologically hard-wired to act foolishly and behave
irrationally at times, how can we do better? A number of recent
bestsellers have identified how irrational our decision making
can be. But being aware of a bias doesn't correct it, just as
knowing that you are nearsighted doesn't help you to see
better. In Decisive, the Heath brothers, drawing on extensive
studies, stories and research, offer specific, practical tools that
can help us to think more clearly about our options, and get out
of our heads, to improve our decision making, at work and at
home.
Explains how companies must pinpoint business strategies to a
few critically important choices, identifying common blunders
while outlining simple exercises and questions that can guide
day-to-day and long-term decisions.
Digital_Humanities
When: The Scientific Secrets of Perfect Timing
The Art of Reframing
How Leaders Avoid the Traps, Create Unity, and Reap Big
Results
The Millionaire Fastlane
BE 2.0 (Beyond Entrepreneurship 2.0)
The Giver
Change Your Luck and Live a Charmed Life! What if you could create your own luck?
What if living a charmed life—being lucky in love, lucky in money, lucky in your chosen
work—was within your control? The good news is that it’s all entirely possible...when
you know how! In Conscious Luck, New York Times bestselling authors Gay Hendricks
and Carol Kline share eight Secrets that will allow you to intentionally change your
fortune. Instead of hoping and wishing that luck will come your way, let Conscious Luck
show you how to seize control of your destiny and create the dazzling life of your
dreams. This powerful step-by-step program, which includes practical techniques,
inspiring true stories, and the authors’ personal journeys, will lead you to greater
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freedom and abundance. The Secrets—four core shifts and four daily practices—teach

you how to: · plant the seeds of luck in your own psyche · remove unlucky programming
(including lifting “curses”) · move at your Essence Pace · practice Radical Gratitude,
and much more. Based on decades of the authors’ trailblazing work, this unique and
highly effective toolkit offers a surefire way to transform your life.
The #1 New York Times bestseller. Over 4 million copies sold! Tiny Changes,
Remarkable Results No matter your goals, Atomic Habits offers a proven framework for
improving--every day. James Clear, one of the world's leading experts on habit
formation, reveals practical strategies that will teach you exactly how to form good
habits, break bad ones, and master the tiny behaviors that lead to remarkable results. If
you're having trouble changing your habits, the problem isn't you. The problem is your
system. Bad habits repeat themselves again and again not because you don't want to
change, but because you have the wrong system for change. You do not rise to the
level of your goals. You fall to the level of your systems. Here, you'll get a proven
system that can take you to new heights. Clear is known for his ability to distill complex
topics into simple behaviors that can be easily applied to daily life and work. Here, he
draws on the most proven ideas from biology, psychology, and neuroscience to create
an easy-to-understand guide for making good habits inevitable and bad habits
impossible. Along the way, readers will be inspired and entertained with true stories
from Olympic gold medalists, award-winning artists, business leaders, life-saving
physicians, and star comedians who have used the science of small habits to master
their craft and vault to the top of their field. Learn how to: • make time for new habits
(even when life gets crazy); • overcome a lack of motivation and willpower; • design
your environment to make success easier; • get back on track when you fall off course;
...and much more. Atomic Habits will reshape the way you think about progress and
success, and give you the tools and strategies you need to transform your
habits--whether you are a team looking to win a championship, an organization hoping
to redefine an industry, or simply an individual who wishes to quit smoking, lose weight,
reduce stress, or achieve any other goal.
Weight loss isn't a race. It isn't one size fits all. Everyone wants fast results, but when it
comes to losing weight with crash diets, what goes down nearly always comes back up.
And weight-loss programs designed to fit "everyone" are often too broad and restrictive
to fit into the complicated lives of real people. Drawing on twenty years of experience,
Dr. Rangan Chatterjee-BBC personality and author of the bestselling Feel Better in
5-has created a conscious, compassionate, sustainable approach to weight loss that
goes far beyond fad diets to find the individual strategies that will work for you. Packed
with quick and easy interventions, this book will help you: • Understand the effects of
what, why, when, where and how we eat • Discover the root cause of your weight gain •
Nourish your body to lose weight without crash diets or grueling workouts • Build a
toolbox of techniques to help you weigh less while living more Feel Great, Lose Weight
is a new way to look at weight loss-a 360-degree view that goes beyond calories to see
the bigger picture, including not just physical but also mental and environmental factors.
With Dr. Chatterjee's guidance and encouragement, you'll turn simple and sustainable
lifestyle changes into a more energized, confident, and healthier you.
A fascinating deep dive on innovation from the New York Times bestselling author of
How We Got To Now and Unexpected Life The printing press, the pencil, the flush
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toilet, the battery--these are all great ideas. But where do they come from? What kind of

environment breeds them? What sparks the flash of brilliance? How do we generate the
breakthrough technologies that push forward our lives, our society, our culture? Steven
Johnson's answers are revelatory as he identifies the seven key patterns behind
genuine innovation, and traces them across time and disciplines. From Darwin and
Freud to the halls of Google and Apple, Johnson investigates the innovation hubs
throughout modern time and pulls out the approaches and commonalities that seem to
appear at moments of originality.
Atomic Habits
The Hidden Habits of Top Performers
The Art of Choosing
The Glass Castle
The Story of Success
Turning Your Business into an Enduring Great Company
Drive

10TH ANNIVERSARY EDITION Is the financial plan of mediocrity -- a dreamstealing, soul-sucking dogma known as "The Slowlane" your plan for creating
wealth? You know how it goes; it sounds a lil something like this: "Go to
school, get a good job, save 10% of your paycheck, buy a used car, cancel the
movie channels, quit drinking expensive Starbucks mocha lattes, save and
penny-pinch your life away, trust your life-savings to the stock market, and
one day, when you are oh, say, 65 years old, you can retire rich." The
mainstream financial gurus have sold you blindly down the river to a great
financial gamble: You've been hoodwinked to believe that wealth can be
created by recklessly trusting in the uncontrollable and unpredictable
markets: the housing market, the stock market, and the job market. This
impotent financial gamble dubiously promises wealth in a wheelchair -sacrifice your adult life for a financial plan that reaps dividends in the twilight
of life. Accept the Slowlane as your blueprint for wealth and your financial
future will blow carelessly asunder on a sailboat of HOPE: HOPE you can find
a job and keep it, HOPE the stock market doesn't tank, HOPE the economy
rebounds, HOPE, HOPE, and HOPE. Do you really want HOPE to be the
centerpiece for your family's financial plan? Drive the Slowlane road and you
will find your life deteriorate into a miserable exhibition about what you
cannot do, versus what you can. For those who don't want a lifetime
subscription to "settle-for-less" and a slight chance of elderly riches, there is
an alternative; an expressway to extraordinary wealth that can burn a trail to
financial independence faster than any road out there. Why jobs, 401(k)s,
mutual funds, and 40-years of mindless frugality will never make you rich
young. Why most entrepreneurs fail and how to immediately put the odds in
your favor. The real law of wealth: Leverage this and wealth has no choice but
to be magnetized to you. The leading cause of poorness: Change this and you
change everything. How the rich really get rich - and no, it has nothing to do
with a paycheck or a 401K match. Why the guru's grand deity - compound
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interest - is an impotent wealth accelerator. Why the guru myth of "do what
you love" will most likely keep you poor, not rich. And 250+ more poverty
busting distinctions... Demand the Fastlane, an alternative road-to-wealth; one
that actually ignites dreams and creates millionaires young, not old. Change
lanes and find your explosive wealth accelerator. Hit the Fastlane, crack the
code to wealth, and find out how to live rich for a lifetime.
THE NEW QUESTION Ten years after the worldwide bestseller Good to Great,
Jim Collins returns with another groundbreaking work, this time to ask: Why
do some companies thrive in uncertainty, even chaos, and others do not?
Based on nine years of research, buttressed by rigorous analysis and infused
with engaging stories, Collins and his colleague, Morten Hansen, enumerate
the principles for building a truly great enterprise in unpredictable,
tumultuous, and fast-moving times. THE NEW STUDY Great by Choice
distinguishes itself from Collins's prior work by its focus not just on
performance, but also on the type of unstable environments faced by leaders
today. With a team of more than twenty researchers, Collins and Hansen
studied companies that rose to greatness - beating their industry indexes by a
minimum of ten times over fifteen years - in environments characterized by
big forces and rapid shifts that leaders could not predict or control. The
research team then contrasted these "10X companies" to a carefully selected
set of comparison companies that failed to achieve greatness in similarly
extreme environments. THE NEW FINDINGS The study results were full of
provocative surprises. Such as: * The best leaders were not more risk taking,
more visionary, and more creative than the comparisons; they were more
disciplined, more empirical, and more paranoid. * Innovation by itself turns
out not to be the trump card in a chaotic and uncertain world; more important
is the ability to scale innovation, to blend creativity with discipline. *
Following the belief that leading in a "fast world" always requires "fast
decisions" and "fast action" is a good way to get killed. * The great companies
changed less in reaction to a radically changing world than the comparison
companies. The authors challenge conventional wisdom with thoughtprovoking, sticky, and supremely practical concepts. They include 10Xers; the
20 Mile March; Fire Bullets then Cannonballs; Leading above the Death Line;
Zoom Out, Then Zoom In; and the SMaC Recipe. Finally, in the last chapter,
Collins and Hansen present their most provocative and original analysis:
defining, quantifying, and studying the role of luck. The great companies and
the leaders who built them were not luckier than the comparisons, but they
did get a higher Return on Luck. This book is classic Collins: contrarian, data
driven, and uplifting. He and Hansen show convincingly that, even in a
chaotic and uncertain world, greatness happens by choice, not by chance.
Chronicling his 13 years as CEO of Circuit City during its most successful time
and sharing his insightful analysis of its downfall, Alan Wurtzel imparts a
wisdom that is a must-read for anyone even remotely interested in business.
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“Good to Great to Gone illustrates the vital importance of listening to your
customers. Without them your company has nothing.” ―Tony Hsieh, New
York Times bestselling author of Delivering Happiness and CEO of
Zappos.com, Inc. How did Circuit City go from a Mom and Pop store with a
mere $13,000 investment, to the best performing Fortune 500 Company for
any 15-year period between 1965 and 1995, to bankruptcy and liquidation in
2009? What must leaders do not only to take a business from good to great,
but to avoid plummeting from great to gone in a constantly evolving
marketplace? For almost 50 years, Circuit City was able to successfully
navigate the constant changes in the consumer electronics marketplace and
meet consumer demand and taste preferences. But with the company’s
subsequent decline and ultimate demise in 2009, former CEO Alan Wurtzel
has the rare perspective of a company insider in the role of an outsider
looking in. Believing that there is no singular formula for strategy, Wurtzel
emphasizes the “Habits of Mind” that influence critical management
decisions. With key takeaways at the end of each chapter, Wurtzel offers
advice and guidance to ensure any business stays on track, even in the wake
of disruption, a changing consumer landscape, and new competitors. Part
social history, part cautionary tale, and part business strategy guide, Good to
Great to Gone: The 60 Year Rise and Fall of Circuit City features a memorable
story with critical leadership lessons.
______________________________ NEARLY THIRTY YEARS AGO, Stanford
University faculty members Jim Collins and Bill Lazier showed you how to
turn an entrepreneurial business into an enduring great company. Beyond
Entrepreneurship became a leadership staple, particularly among small and
early-stage companies. And while Collins would go on to write a series of
famous bestsellers that have sold more than ten million copies worldwide, this
lesser-known early work remains the favourite of many of his loyal readers.
Now, with Beyond Entrepreneurship 2.0, Collins re-shares the timeless
insights in Beyond Entrepreneurship alongside new perspectives gleaned
after decades of additional research into what makes great companies tick. In
Beyond Entrepreneurship 2.0, you'll learn how to turn your company into the
2.0 version of itself. You'll be challenged to grow your own leadership as your
company grows, from 1x to 2x to 5x to 10x. You'll learn Collins's newest
reflections on people decisions, insights that extend beyond his seminal "first
who" principle about getting the right people on the bus. You'll learn why luck
favours the persistent, and what it means to look for "who luck." You'll learn
about the origins of the "BHAG" (Big Hairy Audacious Goal), and why even a
small business needs a galvanising BHAG to have a complete and inspiring
vision. You'll also unlock what Collins calls "The Map." The Map is a road map
that pulls together the key concepts developed from thirty years of research
and writing into one integrated framework for building a company that
delivers superior results, makes a distinctive impact, and achieves lasting
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endurance. Finally, you'll learn the lessons that Jim Collins himself learned
from the most influential mentor in his life, Bill Lazier. Beyond
Entrepreneurship 2.0 is the ambitious upgrade to a classic. In Beyond
Entrepreneurship 2.0, you'll discover that the goal to turn your business into
an enduring great company is as relevant - and as within your reach - as ever.
A Monograph to Accompany Good to Great
Built to Last
Decisive
Simple Habits for Lasting and Sustainable Weight Loss
How To Win Friends And Influence People
How Brooks Outpaced Goliath Competitors to Lead the Pack
Good to Great
Decline can be avoided. Decline can be detected. Decline can be
reversed. Amidst the desolate landscape of fallen great
companies, Jim Collins began to wonder: How do the mighty fall?
Can decline be detected early and avoided? How far can a company
fall before the path toward doom becomes inevitable and
unshakable? How can companies reverse course? In How the Mighty
Fall, Collins confronts these questions, offering leaders the
well-founded hope that they can learn how to stave off decline
and, if they find themselves falling, reverse their course.
Collins' research project—more than four years in
duration—uncovered five step-wise stages of decline: Stage 1:
Hubris Born of Success Stage 2: Undisciplined Pursuit of More
Stage 3: Denial of Risk and Peril Stage 4: Grasping for
Salvation Stage 5: Capitulation to Irrelevance or Death By
understanding these stages of decline, leaders can substantially
reduce their chances of falling all the way to the bottom. Great
companies can stumble, badly, and recover. Every institution, no
matter how great, is vulnerable to decline. There is no law of
nature that the most powerful will inevitably remain at the top.
Anyone can fall and most eventually do. But, as Collins'
research emphasizes, some companies do indeed recover—in some
cases, coming back even stronger—even after having crashed into
the depths of Stage 4. Decline, it turns out, is largely selfinflicted, and the path to recovery lies largely within our own
hands. We are not imprisoned by our circumstances, our history,
or even our staggering defeats along the way. As long as we
never get entirely knocked out of the game, hope always remains.
The mighty can fall, but they can often rise again.
Journalist Walls grew up with parents whose ideals and stubborn
nonconformity were their curse and their salvation. Rex and Rose
Mary and their four children lived like nomads, moving among
Southwest desert towns, camping in the mountains. Rex was a
charismatic, brilliant man who, when sober, captured his
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children's
imagination,
teaching them how to embrace life
fearlessly. Rose Mary painted and wrote and couldn't stand the
responsibility of providing for her family. When the money ran
out, the Walls retreated to the dismal West Virginia mining town
Rex had tried to escape. As the dysfunction escalated, the
children had to fend for themselves, supporting one another as
they found the resources and will to leave home. Yet Walls
describes her parents with deep affection in this tale of
unconditional love in a family that, despite its profound flaws,
gave her the fiery determination to carve out a successful life.
-- From publisher description.
The new question Ten years after the worldwide bestseller Good
to Great, Jim Collins returns with another groundbreaking work,
this time to ask: Why do some companies thrive in uncertainty,
even chaos, and others do not? Based on nine years of research,
buttressed by rigorous analysis and infused with engaging
stories, Collins and his colleague, Morten Hansen, enumerate the
principles for building a truly great enterprise in
unpredictable, tumultuous, and fast-moving times. The new study
Great by Choice distinguishes itself from Collins’s prior work
by its focus not just on performance, but also on the type of
unstable environments faced by leaders today. With a team of
more than twenty researchers, Collins and Hansen studied
companies that rose to greatness—beating their industry indexes
by a minimum of ten times over fifteen years—in environments
characterized by big forces and rapid shifts that leaders could
not predict or control. The research team then contrasted these
“10X companies” to a carefully selected set of comparison
companies that failed to achieve greatness in similarly extreme
environments. The new findings The study results were full of
provocative surprises. Such as: The best leaders were not more
risk taking, more visionary, and more creative than the
comparisons; they were more disciplined, more empirical, and
more paranoid. Innovation by itself turns out not to be the
trump card in a chaotic and uncertain world; more important is
the ability to scale innovation, to blend creativity with
discipline. Following the belief that leading in a “fast world”
always requires “fast decisions” and “fast action” is a good way
to get killed. The great companies changed less in reaction to a
radically changing world than the comparison companies. The
authors challenge conventional wisdom with thought-provoking,
sticky, and supremely practical concepts. They include: 10Xers;
the 20 Mile March; Fire Bullets, Then Cannonballs; Leading above
the Death Line; Zoom Out, Then Zoom In; and the SMaC Recipe.
Finally, in the last chapter, Collins and Hansen present their
most provocative and original analysis: defining, quantifying,
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All of luck. The great companies and the
and studying
the role
leaders who built them were not luckier than the comparisons,
but they did get a higher Return on Luck. This book is classic
Collins: contrarian, data-driven, and uplifting. He and Hansen
show convincingly that, even in a chaotic and uncertain world,
greatness happens by choice, not chance.
The proven model that offers powerful and elegant strategies for
leaders How Great Leaders Think: the Art of Reframing uses
compelling, contemporary examples to show how more complex
thinking is the key to better leadership. Leaders who understand
what's going on around them see what they need to do to achieve
the results they want. Bolman and Deal's influential four-frame
model of leadership and organizations—developed in their
bestselling book, Reframing Organizations: Artistry Choice and
Leadership—offers leaders an accessible guide for understanding
four major aspects of organizational life: structure, people,
politics, and culture. Tapping into the complexity enables
leaders to decode the messy world in which they live, see more
options, tell better stories, and find strategies that are more
effective. Case examples of leaders like Jeff Bezos at Amazon,
Howard Schultz at Starbucks, Tony Hsieh at Zappos, Ursula Burns
at Xerox, and the late Steve Jobs at Apple provide concrete
lessons that readers can put to use in their own leadership. The
book's lessons include: How to use structural tools to organize
teams and organizations for better results How to build
motivation and morale by aligning organizations and people How
to map the terrain and build a power base to navigate the
political dynamics in organizations How to develop a leadership
story that shapes culture, provides direction, and inspires
commitment to excellence
Leadership BS
The 60 Year Rise and Fall of Circuit City
The Fault in Our Stars
Successful Habits of Visionary Companies
Uncertainty, Chaos, and Luck - why Some Thrive Despite Them All
The Surprising Truth About What Motivates Us
Running with Purpose

Enumerates the principles for building a truly great enterprise in unpredictable,
tumultuous and fast-moving times.
Discover how Brooks Running Company CEO Jim Weber transformed a failing
business into a billion-dollar brand in the ultracompetitive global running market.
Running with Purpose is a leadership memoir with insights, inspirational stories,
and tangible takeaways for current and aspiring leaders, entrepreneurs, and the
150+ million runners worldwide and those in the broader running community who
continually invest in themselves. This leadership memoir starts with Jim Weber's
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seventh-grade dream to run a successful company that delivered something
people passionately valued. Fast forward to 2001, Jim became the CEO of
Brooks and, as the struggling brand's fourth CEO in two years, he faced strong
headwinds. A lifelong competitor, Jim devised a one-page strategy that he
believed would not only save the company but would also lay the foundation for
Brooks to become a leading brand in the athletic, fitness, and outdoor categories.
To succeed, he had to get his team to first believe it was possible and then
employ the conviction, fortitude, and constancy of purpose to outperform larger
brands. Brooks' success was validated when Warren Buffett made it a
standalone Berkshire Hathaway subsidiary in 2012. In the pages of Running with
Purpose, you will find: Brooksʼ bold strategy and unique brand positioning that
fueled its move from the back of the pack to lead. The key to building a purposedriven brand that is oriented around customer obsession, building trust,
competing with heart, and having fun along the way. The six clear leadership
lessons Jim has learned along his path and applies at Brooks to develop staff
into authentic leaders. How Berkshire Hathaway's support and influence provided
a tailwind for Brooks' business and brand to surge. An inside look at the ups and
downs of Jim's personal journey, which led to his conviction that life is too short
not to enjoy what you do and the people by your side.
Can a good company become a great one and, if so, how?After a five-year
research project, Collins concludes that good to great can and does happen. In
this book, he uncovers the underlying variables that enable any type of
organization to
A heartbreaking and hilarious memoir by iCarly and Sam & Cat star Jennette
McCurdy about her struggles as a former child actor̶including eating disorders,
addiction, and a complicated relationship with her overbearing mother̶and how
she retook control of her life. Jennette McCurdy was six years old when she had
her first acting audition. Her motherʼs dream was for her only daughter to become
a star, and Jennette would do anything to make her mother happy. So she went
along with what Mom called “calorie restriction,” eating little and weighing herself
five times a day. She endured extensive at-home makeovers while Mom chided,
“Your eyelashes are invisible, okay? You think Dakota Fanning doesnʼt tint hers?”
She was even showered by Mom until age sixteen while sharing her diaries,
email, and all her income. In Iʼm Glad My Mom Died, Jennette recounts all this in
unflinching detail̶just as she chronicles what happens when the dream finally
comes true. Cast in a new Nickelodeon series called iCarly, she is thrust into
fame. Though Mom is ecstatic, emailing fan club moderators and getting on a
first-name basis with the paparazzi (“Hi Gale!”), Jennette is riddled with anxiety,
shame, and self-loathing, which manifest into eating disorders, addiction, and a
series of unhealthy relationships. These issues only get worse when, soon after
taking the lead in the iCarly spinoff Sam & Cat alongside Ariana Grande, her
mother dies of cancer. Finally, after discovering therapy and quitting acting,
Jennette embarks on recovery and decides for the first time in her life what she
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really wants. Told with refreshing candor and dark humor, Iʼm Glad My Mom Died
is an inspiring story of resilience, independence, and the joy of shampooing your
own hair.
How the Mighty Fall
Summary of Jim Collins & Morten T. Hansen's Great by Choice
The Art of Work
When I Was the Greatest
How to Control Your Attention and Choose Your Life
Peopled by larger-than-life heroes and villains, charged with towering
questions of good and evil, Atlas Shrugged is Ayn Rand’s magnum opus: a
philosophical revolution told in the form of an action thriller—nominated as
one of America’s best-loved novels by PBS’s The Great American Read.
Who is John Galt? When he says that he will stop the motor of the world, is
he a destroyer or a liberator? Why does he have to fight his battles not
against his enemies but against those who need him most? Why does he
fight his hardest battle against the woman he loves? You will know the
answer to these questions when you discover the reason behind the
baffling events that play havoc with the lives of the amazing men and
women in this book. You will discover why a productive genius becomes a
worthless playboy...why a great steel industrialist is working for his own
destruction...why a composer gives up his career on the night of his
triumph...why a beautiful woman who runs a transcontinental railroad falls
in love with the man she has sworn to kill. Atlas Shrugged, a modern
classic and Rand’s most extensive statement of Objectivism—her
groundbreaking philosophy—offers the reader the spectacle of human
greatness, depicted with all the poetry and power of one of the twentieth
century’s leading artists.
Living in a "perfect" world without social ills, a boy approaches the time
when he will receive a life assignment from the Elders, but his selection
leads him to a mysterious man known as the Giver, who reveals the dark
secrets behind the utopian facade.
"This is not a book about charismatic visionary leaders. It is not about
visionary product concepts or visionary products or visionary market
insights. Nor is it about just having a corporate vision. This is a book about
something far more important, enduring, and substantial. This is a book
about visionary companies." So write Jim Collins and Jerry Porras in this
groundbreaking book that shatters myths, provides new insights, and gives
practical guidance to those who would like to build landmark companies
that stand the test of time. Drawing upon a six-year research project at the
Stanford University Graduate School of Business, Collins and Porras took
eighteen truly exceptional and long-lasting companies -- they have an
average age of nearly one hundred years and have outperformed the
general stock market by a factor of fifteen since 1926 -- and studied each
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company in direct comparison to one of its top competitors. They
examined the companies from their very beginnings to the present day -- as
start-ups, as midsize companies, and as large corporations. Throughout,
the authors asked: "What makes the truly exceptional companies different
from other companies?" What separates General Electric, 3M, Merck, WalMart, Hewlett-Packard, Walt Disney, and Philip Morris from their rivals?
How, for example, did Procter & Gamble, which began life substantially
behind rival Colgate, eventually prevail as the premier institution in its
industry? How was Motorola able to move from a humble battery repair
business into integrated circuits and cellular communications, while Zenith
never became dominant in anything other than TVs? How did Boeing
unseat McDonnell Douglas as the world's best commercial aircraft
company -- what did Boeing have that McDonnell Douglas lacked? By
answering such questions, Collins and Porras go beyond the incessant
barrage of management buzzwords and fads of the day to discover
timeless qualities that have consistently distinguished out-standing
companies. They also provide inspiration to all executives and
entrepreneurs by destroying the false but widely accepted idea that only
charismatic visionary leaders can build visionary companies. Filled with
hundreds of specific examples and organized into a coherent framework of
practical concepts that can be applied by managers and entrepreneurs at
all levels, Built to Last provides a master blueprint for building
organizations that will prosper long into the twenty-first century and
beyond.
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