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The idea of human resource management has become topical and
controversial. The term suggests that people in any organization are
an asset to be upgraded and fully utilized rather than merely a
variable cost to be minimized. This in turn implies that the way in
which people are managed is a matter of crucial strategic concern.
Increased international competition has produced various initiatives
world-wide for new approaches to management, in particular human
resource management. This searching set of interpretations, first
published in 1983, will be of interest to serious practitioners and
students alike.
Conceived by Chris Grey as an antidote to conventional textbooks, each
book in the ‘Very Short, Fairly Interesting and Reasonably Cheap’
series takes a core area of the curriculum and turns it on its head by
providing a critical and sophisticated overview of the key issues and
debates in an informal, conversational and often humorous way.
Faced with external and internal challenges such as globalization,
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social changes and responsiveness to customers, technological
development, cost containment and structural changes, organizations
now experience increasing levels of competition. Evidence has shown a
positive relationship between HR practices and business performance
outcomes such as increased profitability and productivity. Indeed, HRM
practices influence employee skills through the acquisition and
development of human capital. Also, the use of well-designed
performance management systems and pay-for-performance incentives are
important motivations in the workplace. Written by HR professionals,
consultants, legal experts and academics with decades of professional
experience, this volume covers the full spectrum of HRM practices in
relation to their strategic contributions to organizations. In a handson and lively fashion, it provides up-to-date HRM knowledge and skills
with practical guidelines. The purpose of the book is to enhance
people management and gain competitive advantage in the fast-moving
business environment.
The fully revised and updated second edition of this core textbook
builds on the previous edition's success to bring an even sharper
exploration of HRM in a real-world global context. With a critical
approach that is woven into the chapters and encourages students to
question assumptions in HRM, there is a consistent focus on the impact
of globalization, the ways in which theory has addressed the
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implications of a globalized workforce, and the way HRM works in
multinational corporations. Boasting a truly global orientation, this
textbook draws on the expert knowledge of chapter authors from around
the world, combining international case studies with a strong offering
of pedagogical features. While adopting a rigorous academic approach,
the book is also designed to engage students and elicit independent
thought. This is an ideal core textbook for undergraduate and
postgraduate students studying on general business and management
degrees, specialist HRM degrees, and international business degrees.
In addition, this an important supplementary text for International
HRM modules and HRM modules on MBA programmes. New to this Edition: Brand new chapters on Talent Management, International Assignments,
Managing Global and Migrant Workers, and Sustainable HRM - Revised and
refreshed international case studies including an array of examples
from diverse, non-western regions of the world - 'HRM in the news'
boxes, comprising issues from the media that are relevant to each
chapter topic - 'Stop and reflect' boxes containing thought-provoking
questions that encourage critical thinking Accompanying online
resources for this title can be found at bloomsburyonlineresources.com
/human-resource-management-in-a-global-context. These resources are
designed to support teaching and learning when using this textbook and
are available at no extra cost.
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Policy and Practice
A Global and Critical Perspective
A Very Short, Fairly Interesting and Reasonably Cheap Book About
Employment Relations
Effective Human Resources Management in Small and Medium Enterprises:
Global Perspectives
Strategic and International Perspectives

Strategy and Human Resource Management is concerned with
examining how HR strategy impacts on an organisation's chances of
survival and its relative success, and with understanding how it varies
across important organisational, industry and societal contexts. It
takes an analytical approach, which examines and explains what
managers do and why they do it before offering any sort of
prescription for what the authors think they should do. This approach
is grounded in research but is brought to life with examples, cases and
vignettes to offer a practice-orientated analysis of the subject. As well
as explaining important general principles in strategic HRM, critical
features of the different contexts in which they are applied are
examined. For this fifth edition, there is increased coverage of
contemporary topics, including capital markets and increasing
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financialisation, Industry 4.0, the shaping of employee voice under
different varieties of capitalism and the effects of austerity. Strategy
and Human Resource Management retains, however, the classic
sources that are fundamental to the subject while also including
important theoretical advances and the best new studies of strategies
in the world of work and people.
Acclaim for the first edition: 'Handbook of Research in International
Human Resource Management represents a welcome contribution to
IHRM literature and will be required readings for both novices and
veteran researchers.' – Dana B. Minbaeva, British Journal of Industrial
Relations '. . . a rich array of contributors including some of the
biggest names in the field.' – Roger Bell, Delta Intercultural Academy
The second edition of this Handbook provides up-to-date insight into
ground-breaking research on international human resource issues
today. These issues are faced by multinational companies which can be
as small as one person with a computer and Internet connection or as
large as a medium-sized country. Written by the field's most
distinguished researchers, the book will stimulate thought for new
research and provide a glimpse of where we have been and where we
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are going. The book explores issues such as the importance of linking
IHRM activities to organizational strategy and culture; talent
management; staffing; performance management; leadership
development; diversity management; international assignment and
mobility issues; and the role of IHRM in the management of global
teams and cross-border joint ventures, mergers and acquisitions. The
Handbook illustrates that IHRM research is both theoretically deep
and eclectic. Drawing upon a range of paradigms and perspectives this
compendium will prove invaluable for HRM scholars, doctoral
students, and others interested in IHRM research.
In Employment Relations the authors translate years of experience,
with the help of interesting vignettes, real life examples and
connections with popular culture, into a critical understanding of the
topic that brings the field to life. Conceived by Chris Grey as an
antidote to conventional textbooks, each book in the ‘Very Short,
Fairly Interesting and Reasonably Cheap’ series takes a core area of
the curriculum and turns it on its head by providing a critical and
sophisticated overview of the key issues and debates in an informal,
conversational and often humorous way. An excellent supplementary
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text for Employment Relations and HRM students or anyone interested
in a short, succinct book on the subject of Employment Relations.
Presenting findings from research into Sweden's leading
multinationals this book focuses on engineering companies operating
in global industries such as pharmaceutical, aerospace, packing
systems and automotive. It explores research and practice within the
area of HRM focusing on project-based organizations.
Explaining the Performance of Human Resource Management
Strategy and Human Resource Management
Integrating People, Process, and Context
Experiencing Human Resource Management
A Contemporary Approach
Authoritatively and expertly written, the new seventh edition of Bratton and Gold's
Human Resource Management builds upon the enduring strengths of this
renowned book. Thoroughly updated, topical and accessible, this textbook
explores the theory and practice of human resource management and will
encourage your students to reflect critically on the realities of the ever-changing
world of work. The new edition truly captures the zeitgeist of contemporary
human resource management. With coverage of the Covid-19 pandemic in
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relation to business ethics, physical and mental wellbeing, inequality and the rise
of the gig-economy and precarious work, students will feel connected to the
complex issues that face workers, organisations and wider society. This edition
also includes expanded coverage on the ever-palpable effects of globalization
and technological change and explores the importance of sustainable practice.
Students will gain critical insight into the realities of contemporary HRM,
engaging with the various debates and tensions inherent in the employment
relationship and understanding the myriad of different theories underpinning
human resource management. New to this edition: - New 'Ethical Insight' boxes
explore areas of current ethical concern in trends and practice - New 'Digital
Spotlight' boxes explore innovations in technology, analytics and AI and the
impact on workers and organisations - Topical coverage on job design and the
rise of the gig economy and precarious work - A critical discussion of the core
themes and debates around human resource management in the post-Covid-19
era, including mental health and wellbeing. - A rich companion website packed
with extra resources, including interviews with HR professionals, bonus case
studies and vocab checklists for ESL students.
Searching for the Human in Human Resource Management is a highly original
collection penned by leading critical thinkers in the field of organization studies
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and HRM, each concerned to resituate people at the heart of HRM and
organizational analysis. It offers contributions in three key areas: theory, practice
and workplace contexts.
This revised edition is a comprehensive, authoritative set of essays. It is more
detailed and analytical than the mainstream treatments of HRM. As in previous
editions, Managing Human Resources analyses HRM, the study of work and
employment, using an integrated multi-disciplinary approach. The starting point is
a recognition that HRM practice and firm performance are influenced by a variety
of institutional arrangements that extend beyond the firm. The consequences of
HRM need to incorporate analysis of employees and other stakeholders as well
as the implications for organizational performance.
This book is not available as a print inspection copy. To download an e-version
click here or for more information contact your local sales representative. A
comprehensive introduction to HRM for students who are new to the field, but
who will be seeking employment in a global market, working with diverse
colleagues and across international borders. Broken down into three parts
covering Strategic Issues in HRM, HRM in Practice and HRM in Context, and
weaving international and cross-cultural perspectives throughout, the text
explores the ever-changing world of human resource management. The various
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theories, practices and debates that populate this field are examined, and the
challenges and controversies that arise when theory meets practice are explored.
The international dimension in all its aspects including cross-cultural working,
diversity, equality and international business have been considered throughout.
Practical learning features have been included to help students develop skills
they can apply to their course and in graduate employment. In the new edition,
the authors have further explored the international context for HRM, not just for
multinational corporations but also for small businesses and not-for-profit
organizations, with added analysis on the importance of recognizing that effective
functioning of organizations is not simply measured by financial performance, but
also by taking into account the broader social, economic and political contexts.
International case studies covering emerging economies and specific ethical
issues are included with each chapter containing two case studies - one short
case mid-chapter and a longer end-of-chapter case, each of which has a set of
accompanying questions for students to explore individually or in groups to
broaden their learning. The book is supported by a SAGE Edge site, featuring a
range of tools and resources for lecturers and students, including SAGE journal
articles, PowerPoint slides, web and video links, interactive multiple choice
questions, chapter specific podcasts and an instructorʼs manual. Suitable for
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undergraduates and post-graduate students looking for a strategic and
international perspective of HRM.
Handbook of International Human Resource Management
Critical Perspectives on Business and Management
Professional Practices of Human Resource Management in Hong Kong
Unlocking the Black Box
New Perspectives on Human Resource Management (Routledge Revivals)
International Human Resource Management is a critically engaging
and student friendly textbook for International HRM modules at all
levels, including the CIPD Level 7 Advanced International HRM
module. Providing wide international coverage and incorporating a
global strategy perspective, it offers a particular focus on crosscultural, comparative and strategic HRM issues, with a strong
emphasis on culture and its impact on organizational behaviour and
HRM. This fully updated 4th edition of International Human Resource
Management includes extended coverage of cross-cultural
management, a broader scope of countries and key topics such as
global talent management, global leadership, global knowledge
management, and differing national contexts. Filled with
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geographically diverse examples and case studies, and covering
topics from culture and reward systems to managing expatriate
assignment and diversity in international forms of working, it is an
ideal textbook for all students of international HRM as well as HRM
specialists and practicing managers. Online supporting resources
include an instructor's manual, lecture slides and additional case
studies.
"This book addresses the issues of HRM in SMEs by providing a
channel of communication to disseminate knowledge; including
management philosophies, culture, and management
practices"--Provided by publisher.
Business organizations the world over are increasingly recognizing
the potential of their human resources. Strategic human resource
management emerged out of the parent discipline of human resource
management emerged out of the parent discipline of human resource
management with the aim of optimizing organization objectives. It
emphasizes the strategic importance of formulating HR objectives. It
emphasizes the strategic importance of formulating HR objectives,
strategies, and policies with a view to developing the skills and
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abilities for the achievement of competitive advantage. This book
provides a comprehensive, contemporary, and critical review of the
key issues in strategic human resource management in India. The
focus is on the reality of “people management” in large, global
companies. Establishing the effectiveness of strategic HRM with
respect to organizational performance, the authors examine recent
research as also provide case studies of companies operating in the
country.
This book is a pioneering work that maps out the ideological evolution
of HRM research and practices, with a particular focus on our
contemporary era of multinational corporations. It explores the
ideological evolution of Human Resource Management (HRM) from the
1950s to the present day and maps out the development of HRM
research and practices from a Critical Theory perspective. Its findings
open up avenues for metatheoretical development within the HRM
research field and provide employees under modern capitalism with
emancipatory awareness. Both the theoretical framework and the
empirical findings of this study will be of interest to HRM researchers
as well as management researchers of all epistemological
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backgrounds, particularly those working within Critical Management
Studies. This work will also appeal to teachers and students, and it
could serve as a textbook for a number of postgraduate level courses,
including Organization Theory, Critical Management Studies, Human
Resource Management, Business History, Sociology of Management,
and Critical Theory.
Human Resource Management in Transition
An Indian Perspective
Theory, Practice and Workplace Contexts
Rhetorics and Realities; Anniversary Edition
An Introduction to Human Resource Management
This best-selling text in the Management Work and Organisations series analyses personnel
management and HRM from a critical perspective, questioning their place in the labour process
and broader socio-politico-economic context. It provides a refreshing and original look at the
major debates surrounding HRM and has been widely adopted as a recommended text for a
variety of postgraduate HRM and Industrial relations courses.
The expert authors of this leading text present a thorough introduction to HRM by exploring a
variety of perspectives, styles and arguments. It takes a rigorous, critical approach that makes
contemporary developments in Human Resource Management accessible to students.They
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explore the most pressing and topical themes and debates of today - the effects of HRM on
organisational performance, management and leadership development, performance
management and employee reward - whilst covering in depth the theory and practice of the
operational aspects of HRM. The final part of the text compares trends in HRM around the
world, with a particular focus on India and China, as well as the influence of multinational
corporations.Human Resource Management is written for undergraduate, postgraduate and
MBA students, as well as those studying for the CIPD qualifications. For students:
MyManagementLab for HRM is a new online study guide which measures student
understanding and creates a personalised study guide based on this. Includes video and audio
material.For lecturers: PowerPoint slides, suggested answers to in-text questions, suggested
seminar activities and extra case material.
Get 12 months FREE access to an interactive eBook when purchasing the paperback* Reflecting
the global nature of the workplace with its use of real world examples and case studies, Nick
Wilton’s book is not another ′How to′ of HRM in practice, but goes beyond the
prescriptive approach to the practice of strategic HRM and encourages critical reflection to
prepare students for the issues and dilemmas they could face in their careers. Providing an
introduction to the management of people in work organizations, it seeks to outline the purpose
and operation of HRM activities in the ′real world′, whilst situating practice in the context of
associated debates and controversies played out in the parallel field of academic study. It adopts
a critical perspective on the study and practice of HRM to provide the reader with an
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understanding not only of the potential for HRM to contribute to both improved organizational
performance and individual well-being in the workplace, but also why it very often fails to
achieve either of these positive outcomes and suggests that the management of people is not the
exclusive preserve of HR specialists, but an area of interest or concern for all organizational
actors. The new edition comes packed with features that encourage readers to engage and relate
theory to practice including: - Management skills and attributes boxes outlining the required
competencies of line managers and HR practitioners - HR in practice boxes illustrating how
HRM theory works in real world practice - Ethical insights presenting ethical considerations for
budding practitioners - Global insights highlighting practices around the world - Research
insights inviting students to explore further academic research - Case Studies and Examples
offering a more in-depth look at HRM across a variety of organizations - A free interactive
eBook* featuring author videos, web-links interactive multiple choice questions, free SAGE
journal articles, extended case studies and other relevant links, allowing access on the go and
encouraging learning and retention whatever the reading or learning style. Aimed at students
across the academic spectrum, whether studying on a specialist HRM or CIPD program of
study, a generalist business and management programme or studying HRM as part of a
programme in an unrelated discipline (such as engineering or humanities). *Interactivity only
available through Vitalsource eBook included as part of paperback product (ISBN
9781473954199). Access not guaranteed on second-hand copies (as access code may have
previously been redeemed).
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Despite over three decades of debate around the nature of human resource management
(HRM), its intellectual boundaries and its application in practice, the field continues to be
dogged by a number of theoretical and practical limitations. Written by an international team of
respected scholars, this updated textbook adopts a critical perspective to examine the core
management function of HRM in all its complexity – including its darker sides. Human
Resource Management: A Critical Approach opens with a critique of the very concept of HRM,
tracing its development over time, and then systematically analyses the context of HRM,
practice of HRM and international perspectives on HRM. New chapters commissioned for this
second edition look at HRM and the issues of diversity, migration, global supply chains and
economic crisis. This textbook is essential reading for advanced and inquisitive students of
HRM, and for HRM professionals looking to deepen their understanding of the complexities of
their field.
Searching for the Human in Human Resource Management
Handbook of Research in International Human Resource Management
An International Perspective
International Human Resource Management
Strategic Human Resource Management
Predictions are that sustainability becomes the next big topic for Human Resource Management
after internationalization and globalization. This book gives new answers to these questions: - How
can HRM contribute to attracting, developing and retaining highly qualified human resources over
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time? - How can a paradox perspective contribute to understanding and coping with paradoxical
tensions? - How can sustainability be used as a ‘deliberate strategy’ for HRM? The conceptual part
of the book looks at the notion of sustainability, opens it up for Strategic HRM and identifies blind
spots in Strategic HRM theory. Paradox theory is introduced as an analytical framework for
Sustainable HRM. Initial suggestions are made for sustainability strategies and for coping with
paradoxes and tensions. The exploratory part examines how 50 European Multinationals
communicate their understanding of sustainability and HRM and which HR issues and practices
they are linking to the topic.
International human resource management (IHRM) is a key area of research in the sphere of
international business and management. Described as a field in its infancy in the 1980s, IHRM has
quickly advanced through adolescence and into maturity. Today, it is a vibrant and diverse
discipline which boasts a large and active body of researchers across the globe. This volume
examines cutting-edge themes, with the input of contributions from both established and emerging
scholars. The Routledge Companion to International Human Resource Management gives a state-ofthe-art overview of the key themes, topics and debates in the discipline, with valuable insights into
directions for future research. Drawing on a large and respected international contributor base and
with its focus on mature and emerging markets, this book is an essential resource for researchers,
students and IHRM professionals alike.
The book examines ethics and employment issues in contemporary Human Resource Management
(HRM). Written by an international team of academics from universities in the UK, the US,
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Australia and New Zealand, it examines the problems and opportunities facing employers and
employees. The book subdivides into three sections: Part I assesses the context of HRM; Part II
analyses contemporary debates, continuity and change in HRM, and Part III proposes likely
developments for the future seeking to identify a more proactive HRM approach towards ethical
issues arising in employment. Distinctive features include: ï¿½ Comprehensive analysis of continuity
and change in employment and HRM, ï¿½ In-depth assessment of the ethical contribution and
potential of HRM, ï¿½ Timely evaluation of the ethical achievements to-date of HRM in:
individualized employment relations, HRM partnerships, HRM and employee performance, and
strategic HRM, ï¿½ Detailed recommendations for HR managers and general managers
encouraging more ethically aware practice, ï¿½ Guidance on ethical approaches to leadership,
knowledge management and collective employment relations, ï¿½ Analysis of alternative futures
for HRM as a profession and advice on how to create more rigorous and independent professional
practice, ï¿½ A vision of a more innovative, cooperative and ethically sensitive set of HRM
practices, ï¿½ Clear proposals for HRM on how to attain more ethical conduct.
By examining human resource management (HRM) techniques and processes from the `receiving
end', Experiencing Human Resource Management provides a rich and valuable view of HRM
initiatives and strategies. If HRM is to contribute to the objectives of the organization, it is imperative
to understand how HRM techniques are being applied and experienced. The current HRM literature
is dominated by a managerial focus and perspective, however this book tells the experiences of
employees in more than 20 organizations across a number of sectors and countries. It sets out to
Page 19/29

Access Free Human Resource Management Rhetorics And Realities
Anniversary Edition Management Work And Organ
answer three questions: A decade or so from its arrival, is HRM delivering its promises? Of the
many documented changes in workplace policies and practices
Managing Cultural Diversity
Global Perspectives
People Management Across the Global South and North
A Critical Look Into HRM Research and Practices
The Present Book Is The Most Authentic Presentation Of Contemporary Concept, Tools And
Application Of Human Resource Management. All The Latest Developments In The Arena
Have Been Incorporated. It Remarkably Differs From The Books On The Subject Written In A
Conventional Manner As It Does Not Attempt To Rediscover Personnel Management Under
The Garb Of Human Resource Management. A Separate Chapter On Strategic Human
Resource Management Is The Uniqueness Of This Book. Attempt Has Been Made To Provide
For The Ambitious Students And The Inquisitive Scholars A Comfortable, Genuine And Firm
Grasp Of Key Concepts For Practical Application Of Human Resource Management
Techniques In Actual Business Organisations. Review Questions Have Been Provided At The
End Of Each Section To Help The Students Prepare Well For The Examination. In Its
Description Of The Entire Conceptual Framework Of Human Resource Management, Care
Has Been Taken To Avoid Jargons Which Usually Obscure A Work Of This Kind. Another
Speciality Of The Book Is That It Can Be Used As A Textbook By Students And As Handbook
By Hr Managers And Practitioners. It Will Be Highly Useful For The Students Of
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Mba/Mhrm/Mpm/Mlw/Msw In Hrm And M.Com. Courses Of All Indian Universities.
Now in its second edition, Strategic HRM: A Balanced Approach has been updated and
revised throughout to examine the latest in theory and practice. Central to its theme is putting
HRM in its organizational context and creating a more balanced approach to managing people
– ‘HR sensitivity’. To illustrate how understanding context is key to successful strategic HRM,
this text doesn’t offer best-practice solutions but takes a critical perspective HRM builds on
economics, psychology, sociology and industrial relations. It’s a multilevel approach that
includes the individual employee, teams, business units, organizations, sectors/populations,
and countries. Key additions: •New chapter on talent management •New chapter on strategy
implementation •New cases studies, including CERN IKEA and Efteling •Major revisions to
chapters on achieving the right balance and HR roles. Key Features: •Cases and Discussion
Questions provide real-world scenarios and issues to illustrate contemporary HR issues in
practice •Stop and Reflect Boxes throughout each chapter designed to encourage students to
critically evaluate topics and issues raised and how they can be applied to real-life situations
•Personal Development Boxes help students think about how to link theoretical concepts with
the development of personal skills appropriate to effective HRM •Experiential Exercises
present ‘Individual’ and ‘Team’ tasks at the end of each chapter that can be used as in-class
exercises encouraging students to learn from direct experiences •Chapter Summaries provide
links to learning objectives to help students remember key facts, concepts and issues. They
also serve as an excellent study or revision guide •References and Further Reading list the
literature referred to and highlight sources to help students to research and read around the
topic in more depth. Strategic HRM: A Balanced Approach offers an engaging and
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comprehensive discussion of the factors that shape Human Resource Management (HRM) in
organizations. Paul Boselie is a Professor in Strategic Human Resource Management (SHRM)
in the Utrecht University School of Governance at Utrecht University (the Netherlands). His
research traverses human resource management (HRM), institutionalism, strategic
management and industrial relations.
Human Resource Management remains a classic text examining the role and place of HRM in
contemporary society. A decade on, the anniversary edition brings the debate up to date, and
explores the changes and developments that have taken place since its original publication in
1995. A new foreword and introductory chapter by Karen Legge places the original debates
within the context of the new millennium, ensuring that Human Resource Management remains
fresh and relevant to a new generation of students.
This practical, interactive reference examines the ways in which teams work, how people are
managed in organisations and how we can understand the impact of organisational and
national cultures. The book looks at a range of topics, including team dynamics, managing
human resources, and managing intercultural diversity.
The Routledge Companion to International Human Resource Management
A conceptual and exploratory analysis from a paradox perspective
Sustainable Human Resource Management
A Very Short, Fairly Interesting and Reasonably Cheap Book About Human Resource
Management
Linking HRM to Organizational Success

Human resource departments increasingly use the statistical
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analysis of performance indicators as a way of demonstrating
their contribution to organizational performance. In this book,
Steve Fleetwood and Anthony Hesketh take issue with this
'scientific' approach by arguing that its preoccupation with
statistical analysis is misplaced because it fails to take
account of the complexities of organizations and the full range
of issues that influence individual performance. The book is
split into three parts. Part I deconstructs research into the
alleged link between people and business performance by showing
that it cannot explain the associations it alleges. Part II
attributes these shortcomings to the importation of spurious
'scientific' methods, before going on to suggest more
appropriate methods that might be used in future. Finally, Part
III explores how HR executives and professionals understand
their work and shows how a critical realist stance adds value to
this understanding through enhanced explanation.
Human Resource ManagementRhetorics and Realities; Anniversary
EditionPalgrave Macmillan
The well-respected author team strike the ideal balance between
the latest academic theory and real-world practice, making this
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the most applied SHRM textbook written in an eminently studentfriendly format.
An accessible introduction written by a stellar contributor line
up of world-renowned lecturers and practitioners in the field
(including Linda Holbeche, Stephen Taylor and Jim Stewart).
EBOOK: Strategic Human Resource Management: A Balanced Approach
Rhetorics and Realities
Human Resource Management
Managing Human Resources
The Ideological Evolution of Human Resource Management

The extent to which organisational performance is related to the
Human Resource policies and practices adopted has been a question
debated by both academics and practitioners for the past two decades.
This book takes the debate into the international field by drawing upon
the well respected Cranet data set, which provides longitudinal and
comparative data drawn from 40 countries across the world.
International Human Resource Management highlights the dominant
institutional factors embedded in the societal contexts of different
cultures which impact on corporate HR policies and practices, and
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illustrates how these variables influence Human Resource Management
and performance. It examines how the HR function can impact upon
HR policies and influence organisational performance. It also discusses
the role of the HR department; specifically, how the distribution of
responsibilities between HR managers and line managers moderates
the relationship between HR strategic integration and organizational
performance. Finally, it investigates the impact of societal factors on
the strategic integration of female HR directors. These contributions
show the complexity of the relationship between HRM and
organisational performance, and modify the current prevailing models
of this relationship, where scant attention has been paid to institutional
forces and the cultural, economic and social contexts in which
organisations are located. This book was originally published as a
special issue of The International Journal of Human Resource
Management.
This report, the most in-depth of its kind to date, confirms the powerful
relationships between HR practices, employee commitment and
operating performance. It is based on a three-year investigation which
looked at the HR practices, staff views and performance in 11 large
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organisations including Jaguar Cars, Nationwide Building Society,
Selfridges and Tesco. The study provides answers to why and how
people management practices influence business performance - to
unlock what has been termed the 'black box'. Key conclusions include:the most carefully thought-through HR strategy is a waste of time
unless it is embraced by line managers who have the skills and
understanding necessary to engage and motivate employees - where
effective HR practices are not in place, levels of employee commitment
are up to 90 per cent lower - an organisation needs a clear direction
and purpose, beyond the bland mission statement or generic goal of
financial returns, which engages, enthuses and unites people. At the
Nationwide Building Society this is a commitment to mutuality. At
Royal United Hospital Bath it is saving lives. This 'big idea' appears
essential in motivating and directing people behind the strategy of the
organisation.
Human resource management (HRM) is the predominant apparatus for
people management across the world. Since its inception, HRM has
nevertheless been subjected to critical scrutiny. This work has
produced a corpus of literature now referred to as ‘Critical HRM’. This
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book on Critical HRM traces the development of the critical scholarly
tradition in people management. It analyzes, organizes and synthesizes
the various perspectives, ideas and arguments that constitute this
critical tradition. The book identifies the current status and future
trends of Critical HRM, and explores its ethico-political role in
contemporary organizations, especially in the context of widespread
public concern about making business more ethical. Incorporating
under-researched and emerging issues of people management, such as
the Global South and Critical HRM, with more established themes of
Critical HRM, this book introduces Critical HRM’s critique of mainstream
HRM and its underpinning assumptions. It illustrates how interventions
have the potential to transform organizational policies and practices of
managing people at work. The book will be of interest to professionals,
researchers, and academics focusing on critical issues in people
management across the Global South and North.
Tayeb (management and languages, Heriot-Watt U.) enters the debate
about internationalization and globalization by proposing two dynamic
models of human resource management (HRM) internationalization and
international HRM in multinational corporations. She summarizes key
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debates in HRM and discusses the applicability of various HRM models
in differ
A Multinational Company Perspective
A Critical Approach
Understanding the People and Performance Link
Critical Human Resource Management
Strategic Approach to Human Resource Management
This volume offers a state-of-the-art overview of key global developments
in international and cross-cultural management. Featuring top-ranked
experts in the field, this survey provides a fresh overview examining the
combined impact on international HR of globalisation, technological and
social change, and the revolution in communications.
This market-leading and pioneering core textbook outlines the essential
principles in strategic HRM and provides students with an understanding
of how HR strategies vary across a variety of contexts. Presented in a
clear and accessible style, it links HRM theory with practice to
demonstrate the role HRM should play in organisational performance. In
examining the impact of HR strategy on organisational success and how
this is affected by key organisational, industry and societal factors, it
provides a nuanced and multi-layered perspective on this significant
discipline. Redefining the framework developed in previous editions, this
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engaging textbook has been thoroughly updated with cutting edge
research and it continues to challenge students, academics and
practitioners to approach HRM from a strategic perspective. Written by
world-leading experts with a combined wealth of industry, research and
teaching experience, Strategy and Human Resource Management is an
essential core textbook for upper-level undergraduate, postgraduate and
MBA students, as well as practitioners interested in the key role that
HRM plays in business success. New to this Edition: - Fully revised, with
all material rigorously reviewed and updated - An enhanced analysis of
the general principles in strategic HRM - More in-depth coverage of HR
strategy in the 'mega contexts' of manufacturing, services,
multidivisional firms, and multinationals
Ethics and Employment
Human Resource Management (Third Edition)
The HR Quadriad Framework
Human Resource Management in Project-Based Organizations
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