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Organizational Behavior Langton 6th Edition
Building on the success of the previous edition and the running theme that OB is forEveryone, this new
edition presents all the essential topics in Organizational Behavior in a concise and readable format.
Fundamentals of Organizational Behaviour, Fourth Canadian Edition, helps students make the connections
between the subject, the world of research that supports OB, and students' everyday lives, both now and in
their future careers.
Note : You are purchasing a standalone product; MyLab Management does not come packaged with this
content. Students, if interested in purchasing this title with MyLab Management, ask your instructor for the
correct package ISBN and Course ID. Instructors, contact your Pearson representative for more information.
Organizational Behaviour, Eighth Canadian edition, is truly a Canadian product. While it draws upon the
strongest aspects of its American cousin, it expresses its own vision and voice. It provides the context for
understanding organizational behaviour (OB) in the Canadian workplace and highlights the many Canadian
contributions to the field. Subject matter reflects the broad multicultural flavour of Canada and also
highlights the roles of women and visible minorities in the workplace. Examples reflect the broad range of
organizations in Canada: large, small, public and private sector, unionized and non-unionized. If you would
like to purchase both the physical text and MyLab Management, search for: 0134860802 / 9780134860800
Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition Plus NEW
MyManagementLab with Pearson eText -- Access Card Package, 8/e Package consists of: 0134645855 /
9780134645858 Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition,
8/e 0134882458 / 9780134882451 MyManagement with Pearson eText -- Standalone Access Card -- for
Organizational Behaviour: Concepts, Controversies, Applications, Eighth Canadian Edition, 8/e
Continuing his exploration of the organization of complexity and the science of design, this new edition of
Herbert Simon's classic work on artificial intelligence adds a chapter that sorts out the current themes and
tools—chaos, adaptive systems, genetic algorithms—for analyzing complexity and complex systems. There
are updates throughout the book as well. These take into account important advances in cognitive
psychology and the science of design while confirming and extending the book's basic thesis: that a physical
symbol system has the necessary and sufficient means for intelligent action. The chapter "Economic Reality"
has also been revised to reflect a change in emphasis in Simon's thinking about the respective roles of
organizations and markets in economic systems.
The definitive, bestselling text in the field of change management, Making Sense of Change Management
provides a thorough overview of the subject for both students and professionals. Along with explaining the
theory of change management, it comprehensively covers the models, tools, and techniques of successful
change management so organizations can adapt to tough market conditions and succeed by changing their
strategies, structures, boundaries, mindsets, leadership behaviours and of course their expectations of the
people who work within them. This completely revised and updated 4th edition of Making Sense of Change
Management includes more international examples and case studies, emerging new thinking and practice in
the area of cultural change and a new chapter on the interrelationship with project management (PM) and
change management. It also covers complexity models, agile approaches, and stakeholder management
along with cultural sensitivity and what to do when cultures collide. Making Sense of Change Management
remains essential reading for anyone who is currently part of, or leading, a change initiative. Online
supporting resources include lecture slides, making this an ideal textbook for MBA or graduate students
focusing on leading or managing change.
The Jossey-Bass Handbook of Nonprofit Leadership and Management
The Wiley Blackwell Handbook of the Psychology of Team Working and Collaborative Processes
Essentials of Organizational Behavior
Applied Social Psychology
ACSM's Resources for the Personal Trainer
A Complete Guide to the Models, Tools and Techniques of Organizational Change

Rae Langton here draws together her ground-breaking work on pornography and
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objectification. She argues that pornography is a speech act that subordinates
and silences women, and that, given certain liberal principles, women have rights
against it. She explores the traditional Kantian idea that there is something
wrong with treating a person as a thing, and highlights an additional
epistemological dimension to objectification: it is through a kind ofself-fulfilling
projection of beliefs about women as subordinate that women are treated as
things. These controversial essays include three new pieces written especially
for the volume. They will make stimulating reading for anyone interested in
feminism's dialogue with moral and political philosophy.
A state-of-the-art psychological perspective on team working and collaborative
organizational processes This handbook makes a unique contribution to
organizational psychology and HRM by providing comprehensive international
coverage of the contemporary field of team working and collaborative
organizational processes. It provides critical reviews of key topics related to
teams including design, diversity, leadership, trust processes and performance
measurement, drawing on the work of leading thinkers including Linda Argote,
Neal Ashkanasy, Robert Kraut, Floor Rink and Daan van Knippenberg.
Organizing involves continous challenges in the face of uncertainty and change.
How is globalization impacting organizations? How will new strategies for a
turbulent world affect organizational design?In this second edition of
Organization Theory and Design, developed for students in the UK, Europe, the
Middle East and Africa, respected academics Jonathan Murphy and Hugh
Willmott continue to add an international perspective to Richard L. Daft’s
landmark text. Together they tackle these questions in a comprehensive, clear
and accessible study of the subject.
Long considered the standard for all organizational behavior textbooks,
Organizational Behavior provides the research you want, in the language your
students understand. This text continues its tradition of making current, relevant
research come alive for students. The Sixteenth Edition has been thoroughly
updated to reflect the most current recent research for Organizational Behavior,
while maintaining its hallmark features -clear writing style, cutting-edge content,
and engaging pedagogy. There's a reason why Robbins textbooks have educated
millions of students and have been translated into twenty languages--and it's
because of a commitment that provides the kind of engaging, cutting-edge
material that helps students understand and connect with Organizational
Behavior. For undergraduate and graduate courses in Organizational Behavior
MyManagementLab for Organizational Behavior is a total learning package.
MyManagementLab is an online homework, tutorial, and assessment program
that truly engages students in learning. It helps students better prepare for class,
quizzes, and exams--resulting in better performance in the course--and provides
educators a dynamic set of tools for gauging individual and class progress. This
program will provide a better teaching and learning experience-for you and your
students. Here's how: Personalize Learning with MyManagementLab: Inspire the
exchange of new ideas and foster intriguing discussions with the abundant
resources found in MyManagementLab. Help Students Better Understand Their
Behavioral and Interpersonal Skills: Personal Self-assessment library (S.A.L) is a
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learning tool that includes 69 research-based self-assessments. Keep Your Class
Current and Relevant: The most substantial updating ever:Every chapter of the
Sixteenth Edition contains new or updated features. Note: You are purchasing a
standalone product; MyLab does not come packaged with this content. If you
would like to purchase both the physical text and MyLab search for ISBN-10:
0133802019/ISBN-13: 9780133802016. That package includes ISBN-10:
0133507645/ISBN-13: 9780133507645 and ISBN-10: 0133543897/ISBN-13:
9780133543896. MyLab is not a self-paced technology and should only be
purchased when required by an instructor.
Making Sense of Change Management
Managing Organizations for Sport and Physical Activity
Concepts, Controversies, Applications, Sixth Canadian Edition, Loose Leaf
Version
Philosophical Essays on Pornography and Objectification
Game Design Fundamentals
The Cambridge Handbook of the Changing Nature of Work
Organizational Behavior: A Critical-Thinking Perspective, by Christopher P. Neck,
Jeffery D. Houghton, and Emma L. Murray, provides insight into OB concepts and
processes through a first-of-its kind active learning experience. Thinking Critically
challenge questions tied to Bloom s taxonomy appear throughout each chapter,
challenging students to apply, analyze, and create. Unique, engaging case narratives
that span several chapters along with experiential exercises, self-assessments, and
interviews with business professionals foster students abilities to think critically
and creatively, highlight real-world applications, and bring OB concepts to life.
"This book explores tort law through the lens of psychological science. Drawing on a
wealth of psychological research and their own experiences teaching and researching
tort law, the authors examine the psychological assumptions that underlie doctrinal
rules. They explore how tort law influences the behavior and decision making of
potential plaintiffs and defendants, examining how doctors and patients, drivers,
manufacturers and purchasers of products, property owners, and others make
decisions against the backdrop of tort law. They show how the judges and jurors who
decide tort claims are influenced by psychological phenomena in deciding cases. And
they reveal how plaintiffs, defendants, and their attorneys resolve tort disputes in the
shadow of tort law."--Page 4 of cover.
An impassioned look at games and game design that offers the most ambitious
framework for understanding them to date. As pop culture, games are as important
as film or television̶but game design has yet to develop a theoretical framework or
critical vocabulary. In Rules of Play Katie Salen and Eric Zimmerman present a muchneeded primer for this emerging field. They offer a unified model for looking at all
kinds of games, from board games and sports to computer and video games. As
active participants in game culture, the authors have written Rules of Play as a
catalyst for innovation, filled with new concepts, strategies, and methodologies for
creating and understanding games. Building an aesthetics of interactive systems,
Salen and Zimmerman define core concepts like "play," "design," and "interactivity."
They look at games through a series of eighteen "game design schemas," or
conceptual frameworks, including games as systems of emergence and information,
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as contexts for social play, as a storytelling medium, and as sites of cultural resistance.
Written for game scholars, game developers, and interactive designers, Rules of Play
is a textbook, reference book, and theoretical guide. It is the first comprehensive
attempt to establish a solid theoretical framework for the emerging discipline of
game design.
Adolescence is a critical growth period in which youth develop essential skills that
prepare them for adulthood. Prevention and intervention programs are designed to
meet the needs of adolescents who require additional support and promote healthy
behaviors and outcomes. To ensure the success of these efforts, it is essential that
they include reliably identifiable techniques, strategies, or practices that have been
proven effective. Promoting Positive Adolescent Health Behaviors and Outcomes:
Thriving in the 21st Century identifies key program factors that can improve health
outcomes related to adolescent behavior and provides evidence-based
recommendations toward effective implementation of federal programming
initiatives. This study explores normative adolescent development, the current
landscape of adolescent risk behavior, core components of effective programs
focused on optimal health, and recommendations for research, programs, and
policies.
Structures and Strategies for Complex Problem Solving
Human Behavior in Military Contexts
Transforming the Work Environment of Nurses
Reading Organization Theory
Promoting Positive Adolescent Health Behaviors and Outcomes
A Critical-Thinking Approach
ALERT: Before you purchase, check with your instructor or review your course syllabus to ensure that
you select the correct ISBN. Several versions of Pearson's MyLab & Mastering products exist for each
title, including customized versions for individual schools, and registrations are not transferable. In
addition, you may need a CourseID, provided by your instructor, to register for and use Pearson's
MyLab & Mastering products. Packages Access codes for Pearson's MyLab & Mastering products may
not be included when purchasing or renting from companies other than Pearson; check with the seller
before completing your purchase. Used or rental books If you rent or purchase a used book with an
access code, the access code may have been redeemed previously and you may have to purchase a new
access code. Access codes Access codes that are purchased from sellers other than Pearson carry a
higher risk of being either the wrong ISBN or a previously redeemed code. Check with the seller prior to
purchase. -- For one-semester undergraduate and graduate level courses in Organizational Behavior.
Concise fundamentals for students. Ultimate flexibility for instructors. This bestselling, brief alternative
for the OB course covers all the key concepts needed to understand, predict, and respond to the
behavior of people in real-world organizations. This text also includes cutting-edge topics and
streamlined pedagogy to allow maximum flexibility in designing and shaping your course. The eleventh
edition contains expanded and updated coverage on international issues, as well as new sections on the
management of information, safety and emotions at work, risk aversion, self-determination theory,
managing information, and downsizing. Accompanied by mymanagementlab! See the hands in the air,
hear the roar of discussion—be a rock star in the classroom. mymanagementlab makes it easier for you
to rock the classroom by helping you hold students accountable for class preparation, and getting
students engaged in the material through an array of relevant teaching and media resources. Visit
mymanagementlab.com for more information.
This second edition of the best-selling textbook on Work Motivation in Organizational Behavior
provides an update of the critical analysis of the scientific literature on this topic, and provides a highly
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integrated treatment of leading theories, including their historical roots and progression over the years.
A heavy emphasis is placed on the notion that behavior in the workplace is determined by a mix of
factors, many of which are not treated in texts on work motivation (such as frustration and violence,
power, love, and sex). Examples from current and recent media events are numerous, and intended to
illustrate concepts and issues related to work motivation, emotion, attitudes, and behavior.
This book brings together a series of overview articles that appeared in the first three issues of the
groundbreaking journal Artificial Life.
The go-to nonprofit handbook, updated and expanded for today's leader The Jossey-Bass Handbook of
Nonprofit Leadership and Management is the bestselling professional reference and leading text on the
functions, processes, and strategies that are integral to the effective leadership and management of
nonprofit and nongovernmental organizations. Now in its fourth edition, this handbook presents the
most current research, theory, and practice in the field of nonprofit leadership and management. This
practical, relevant guide is invaluable to the effective practice of nonprofit leadership and management,
with expanded attention to accountability, transparency, and organizational effectiveness. It also
extensively covers the practice of social entrepreneurship, presented via an integrative perspective that
helps the reader make practical sense of how to bring it all together. Nonprofit organizations present
unique opportunities and challenges for meeting the needs of societies and their communities, yet
nonprofit management is more complex and challenging than ever. This Handbook provides a
framework to help you lead and manage efficiently and effectively in this new environment. Building on
solid current scholarship, the handbook provides candid, practical guidance from nationally-recognized
leaders who share their insights on: The relationship between board performance and organizational
effectiveness Managing internal and external stakeholder relationships Financial viability and
sustainability and how to enhance both for the long term Strategies to successfully attract, retain, and
mobilize the very best of staff and volunteers The fourth edition of the handbook also includes content
relevant to associations and membership organizations. The content of the handbook is supplemented
and enriched by an extensive set of online supplements and tools, including reading lists, web
references, checklists, PowerPoint slides, discussion guides, and sample exams. Running your nonprofit
or nongovernmental organization effectively in today's complex and challenging environment demands
more knowledge and skill than ever, deployed in a thoughtful and pragmatic way. Grounded in the most
useful modern scholarship and theory, and explained from the perspective of effective practice, The
Jossey-Bass Handbook of Nonprofit Leadership and Management is a pivotal resource for successful
nonprofit leaders in these turbulent times.
Research Methods in Criminal Justice and Criminology
Organizational Behavior
Pearson New International Edition
ECKM 2015
Sexual Solipsism
Thriving in the 21st Century
Organizational BehaviourConcepts, Controversies, Applications, Sixth Canadian
Edition,Pearson Education Canada
ACSM’s Resources for the Personal Trainer provides a broad introduction to the
field of personal training, covering both basic science topics and practical
application. It was originally designed to help people prepare for the ACSM
Personal Training Certification Exam. It continues to serve that function, but the
market for it has expanded to practitioners in the field looking for an additional
resource, as well as in an academic setting where the book is a core text for
personal training programs.
Managing Organizations for Sport and Physical Activity, fourth edition, presents a
clear and concise treatment of managing organizations in sport and physical
activity. The four functions of management--planning, organizing, leading, and
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evaluating--provide a general framework that represents the simplest and best
approach for introducing readers to the intricacies of management. For each
management function, Chelladurai presents relevant theories and their practical
applications, citing those theoretical models that are most appropriate to the
unique aspects of the sports industry. He uses the open systems perspective,
placing organizations in the context of their environment and emphasizing the
manager's role in adapting and reacting to changes in that environment. To apply
theory to sport management practices, Chelladurai provides numerous examples
from the fields of physical activity and sport, including professional sports,
intercollegiate athletics, health and sports clubs, and recreation/fitness programs.
New to the Fourth Edition A chapter on service quality, which describes the notion
of quality in sport management services--from the local fitness center to the pro
sport arena. It also discusses the measurement of service quality and the gaps in
translating customer expectations into the desired service. A new feature providing
"An Expert's View," which offers additional perspectives on relevant topics
contributed by scholars who research and publish in a specific area. New sidebars
on current topics relevant to the field of sport management; some examples
include US Track and Field's SMART goal setting as well as genes and technology of
leadership. Pedagogical Aids Developing Your Perspective. Thought-provoking
questions ask learners to apply theoretical information to contexts relevant to
them from their current experiences or in their future careers. Managing Your
Learning. Key points from each chapter enhance comprehension. Strategic
Concepts. Key terms lists provide for a shared vocabulary in discussing the major
concepts of management. In Brief. Short summaries of the important points in a
section help crystallize concepts. To Recap. Brief boxes revisit key concepts
discussed earlier in the book. Extensive references to journals, scholarly texts, and
relevant websites.
Most liberal societies are deeply committed to free speech, but there is evidence
that some kinds of speech can be harmful in ways that are detrimental to
important liberal values, such as social inequality. This volume draws on a range of
approaches in order to explore the problem and determine what ought to be done
about allegedly harmful speech.
Concepts, Controversies, Applications, Sixth Canadian Edition,
ECKM2015-16th European Conference on Knowledge Management
Rules of Play
An Overview
Ten Cate's Oral Histology
The Sciences of the Artificial, third edition

"This is a great text. It is comprehensive and easy to understand. The
illustrations will enable students to learn and remember the information. This is
the first research methods text I have read that is actually fun to read." —Tina L.
Freiburger, University of Wisconsin-Milwaukee Research Methods in Criminal
Justice and Criminology connects key concepts to real field research and
practices using contemporary examples and recurring case studies that
demonstrate how concepts relate to students’ lives. Authors Callie M. Rennison
and Timothy C. Hart introduce practical research strategies used in criminal
justice to show students how a research question can become a policy that
changes or influences criminal justice practices. The book’s student-driven
approach addresses both the why and the how as it covers the research process
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and focuses on the practical application of data collection and analysis. By
demonstrating the variety of ways research can be used and reinforcing the need
to discern quality research, the book prepares students to become critical
consumers and ethical producers of research. Free Poster: How to conduct a
literature review Give your students the SAGE edge! SAGE edge offers a robust
online environment featuring an impressive array of free tools and resources for
review, study, and further exploration, keeping both instructors and students on
the cutting edge of teaching and learning. Learn more at
edge.sagepub.com/rennisonrm. Available with Perusall—an eBook that makes it
easier to prepare for class! Perusall is an award-winning eBook platform
featuring social annotation tools that allow students and instructors to
collaboratively mark up and discuss their SAGE textbook. Backed by research
and supported by technological innovations developed at Harvard University,
this process of learning through collaborative annotation keeps your students
engaged and makes teaching easier and more effective. Learn more.
How propaganda undermines democracy and why we need to pay attention Our
democracy today is fraught with political campaigns, lobbyists, liberal media,
and Fox News commentators, all using language to influence the way we think
and reason about public issues. Even so, many of us believe that propaganda
and manipulation aren't problems for us—not in the way they were for the
totalitarian societies of the mid-twentieth century. In How Propaganda Works,
Jason Stanley demonstrates that more attention needs to be paid. He examines
how propaganda operates subtly, how it undermines democracy—particularly the
ideals of democratic deliberation and equality—and how it has damaged
democracies of the past. Focusing on the shortcomings of liberal democratic
states, Stanley provides a historically grounded introduction to democratic
political theory as a window into the misuse of democratic vocabulary for
propaganda's selfish purposes. He lays out historical examples, such as the
restructuring of the US public school system at the turn of the twentieth century,
to explore how the language of democracy is sometimes used to mask an
undemocratic reality. Drawing from a range of sources, including feminist theory,
critical race theory, epistemology, formal semantics, educational theory, and
social and cognitive psychology, he explains how the manipulative and
hypocritical declaration of flawed beliefs and ideologies arises from and
perpetuates inequalities in society, such as the racial injustices that commonly
occur in the United States. How Propaganda Works shows that an understanding
of propaganda and its mechanisms is essential for the preservation and
protection of liberal democracies everywhere.
Appropriate for Supervision, Supervision Management, and Intro to Management.
Supervision Today has earned a reputation of being the one of the most effective
supervision books because it blends traditional and contemporary topics, as well
as theories and experiential skills. Offering a three-tier learning system, it
focuses on building readers' knowledge, improving their comprehension and
applying concepts directly to skill development. Known for its lively tone and
four-color design, it captures the latest in supervision literature and includes
cases to invigorate any lecture. This edition includes new information on
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contingent workforces, entrepreneurship, employee theft, work/life balance, IM,
texting, and workplace diversity.
Accompanying CD-ROM contains ... "150 color images with legends, 472 book
figures with legends, 438 multiple choice test questions, and 119 interactive dragand-drop exercises." -- from CD-ROM Welcome screen.
Supervision Today!
How Propaganda Works
150 Programming Interview Questions and Solutions
The Oxford Handbook of White-Collar Crime
Concepts, Controversies, Applications, Eighth Canadian Edition
Encourages the reader to develop a critical approach to organizational
analysis, concerned with the application of theory to key issues and
questions in the construction of alternative organizations and social
formations. Lists of key concepts, examples and discussion questions are
included.
Young adulthood - ages approximately 18 to 26 - is a critical period of
development with long-lasting implications for a person's economic security,
health and well-being. Young adults are key contributors to the nation's
workforce and military services and, since many are parents, to the healthy
development of the next generation. Although 'millennials' have received
attention in the popular media in recent years, young adults are too rarely
treated as a distinct population in policy, programs, and research. Instead,
they are often grouped with adolescents or, more often, with all adults.
Currently, the nation is experiencing economic restructuring, widening
inequality, a rapidly rising ratio of older adults, and an increasingly diverse
population. The possible transformative effects of these features make focus
on young adults especially important. A systematic approach to
understanding and responding to the unique circumstances and needs of
today's young adults can help to pave the way to a more productive and
equitable tomorrow for young adults in particular and our society at large.
Investing in The Health and Well-Being of Young Adults describes what is
meant by the term young adulthood, who young adults are, what they are
doing, and what they need. This study recommends actions that nonprofit
programs and federal, state, and local agencies can take to help young
adults make a successful transition from adolescence to adulthood.
According to this report, young adults should be considered as a separate
group from adolescents and older adults. Investing in The Health and WellBeing of Young Adults makes the case that increased efforts to improve high
school and college graduate rates and education and workforce
development systems that are more closely tied to high-demand economic
sectors will help this age group achieve greater opportunity and success.
The report also discusses the health status of young adults and makes
recommendations to develop evidence-based practices for young adults for
medical and behavioral health, including preventions. What happens during
the young adult years has profound implications for the rest of the life
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course, and the stability and progress of society at large depends on how
any cohort of young adults fares as a whole. Investing in The Health and
Well-Being of Young Adults will provide a roadmap to improving outcomes
for this age group as they transition from adolescence to adulthood.
This student-friendly introduction to the field focuses on understanding
social and practical problems and developing intervention strategies to
address them. Offering a balance of theory, research, and application, the
updated Third Edition includes the latest research, as well as new, detailed
examples of qualitative research throughout.
Human behavior forms the nucleus of military effectiveness. Humans
operating in the complex military system must possess the knowledge,
skills, abilities, aptitudes, and temperament to perform their roles effectively
in a reliable and predictable manner, and effective military management
requires understanding of how these qualities can be best provided and
assessed. Scientific research in this area is critical to understanding
leadership, training and other personnel issues, social interactions and
organizational structures within the military. The U.S. Army Research
Institute for the Behavioral and Social Sciences (ARI) asked the National
Research Council to provide an agenda for basic behavioral and social
research focused on applications in both the short and long-term. The
committee responded by recommending six areas of research on the basis
of their relevance, potential impact, and timeliness for military needs:
intercultural competence; teams in complex environments; technologybased training; nonverbal behavior; emotion; and behavioral
neurophysiology. The committee suggests doubling the current budget for
basic research for the behavioral and social sciences across U.S. military
research agencies. The additional funds can support approximately 40 new
projects per year across the committee's recommended research areas.
Human Behavior in Military Contexts includes committee reports and papers
that demonstrate areas of stimulating, ongoing research in the behavioral
and social sciences that can enrich the military's ability to recruit, train, and
enhance the performance of its personnel, both organizationally and in its
many roles in other cultures.
Fundamentals of Organizational Behaviour
Artificial Intelligence
An Introduction to Behavioral Neuroscience
Essential Concepts and Applications
The Psychology of Tort Law
Artificial Life
Building on the revolutionary Institute of Medicine reports To Err is
Human and Crossing the Quality Chasm, Keeping Patients Safe lays out
guidelines for improving patient safety by changing nursesâ€™ working
conditions and demands. Licensed nurses and unlicensed nursing
assistants are critical participants in our national effort to protect
patients from health care errors. The nature of the activities nurses
typically perform â€" monitoring patients, educating home caretakers,
performing treatments, and rescuing patients who are in crisis â€"
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provides an indispensable resource in detecting and remedying errorproducing defects in the U.S. health care system. During the past two
decades, substantial changes have been made in the organization and
delivery of health care â€" and consequently in the job description
and work environment of nurses. As patients are increasingly cared for
as outpatients, nurses in hospitals and nursing homes deal with
greater severity of illness. Problems in management practices,
employee deployment, work and workspace design, and the basic safety
culture of health care organizations place patients at further risk.
This newest edition in the groundbreaking Institute of Medicine
Quality Chasm series discusses the key aspects of the work environment
for nurses and reviews the potential improvements in working
conditions that are likely to have an impact on patient safety.
Although white-collar crime has caused a substantial amount of damage
on both the individual and societal levels, it often ranks below
street crime as a matter of public concern. Thus, white-collar crime
remains an ambiguous and even controversial topic among academics,
with a relative dearth of scholarly focus on the issue. The Oxford
Handbook of White-Collar Crime offers a comprehensive treatment of the
most up-to-date theories and research regarding white-collar crime.
Contributors tackle a vast range of topics, including the impact of
white-collar crime, the contexts in which white-collar crime occurs,
current crime policies and debates, and examinations of the criminals
themselves. The volume concludes with a set of essays that discuss
potential responses for controlling white-collar crime, as well as
promising new avenues for future research. Uniting conceptual
theories, empirical research, and ethnographic data, the Handbook
provides the first unified analytic framework on white-collar crime.
Given the astronomical aggregate losses to victims, building a more
nuanced understanding of the dynamics of white-collar crime is a topic
of immediate social concern. The definitive resource on white-collar
crime, this Handbook will be a valuable resource for developing both
intellectual and policy-related solutions.
Ignite your students’ excitement about behavioral neuroscience with
Brain & Behavior: An Introduction to Behavioral Neuroscience, Fifth
Edition by best-selling author Bob Garrett and new co-author Gerald
Hough. Garrett and Hough make the field accessible by inviting
students to explore key theories and scientific discoveries using
detailed illustrations and immersive examples as their guide.
Spotlights on case studies, current events, and research findings help
students make connections between the material and their own lives. A
study guide, revised artwork, new animations, and an interactive eBook
stimulate deep learning and critical thinking. A Complete Teaching &
Learning Package Contact your rep to request a demo, answer your
questions, and find the perfect combination of tools and resources
below to fit your unique course needs. SAGE Premium Video Stories of
Brain & Behavior and Figures Brought to Life videos bring concepts to
life through original animations and easy-to-follow narrations. Watch
a sample. Interactive eBook Your students save when you bundle the
print version with the Interactive eBook (Bundle ISBN:
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978-1-5443-1607-9), which includes access to SAGE Premium Video and
other multimedia tools. Learn more. SAGE coursepacks SAGE coursepacks
makes it easy to import our quality instructor and student resource
content into your school’s learning management system (LMS). Intuitive
and simple to use, SAGE coursepacks allows you to customize course
content to meet your students’ needs. Learn more. SAGE edge This
companion website offers both instructors and students a robust online
environment with an impressive array of teaching and learning
resources. Learn more. Study Guide The completely revised Study Guide
offers students even more opportunities to practice and master the
material. Bundle it with the core text for only $5 more! Learn more.
Taken from: Organizational Behavior, Seventeenth Edition by Stephen P.
Robbins and Timothy A. Judge.
Work Motivation in Organizational Behavior
An International Perspective
Understanding and Addressing Social and Practical Problems
Development, Structure, and Function
Complexity
The Emerging Science at the Edge of Order and Chaos

This is the eBook of the printed book and may not include
any media, website access codes, or print supplements that
may come packaged with the bound book. Artificial
Intelligence: Structures and Strategies for Complex Problem
Solving is ideal for a one- or two-semester undergraduate
course on AI. In this accessible, comprehensive text, George
Luger captures the essence of artificial
intelligence–solving the complex problems that arise
wherever computer technology is applied. Ideal for an
undergraduate course in AI, the Sixth Edition presents the
fundamental concepts of the discipline first then goes into
detail with the practical information necessary to implement
the algorithms and strategies discussed. Readers learn how
to use a number of different software tools and techniques
to address the many challenges faced by today’s computer
scientists.
A look at the rebellious thinkers who are challenging old
ideas with their insights into the ways countless elements
of complex systems interact to produce spontaneous order out
of confusion
This handbook provides an overview of the research on the
changing nature of work and workers by marshalling
interdisciplinary research to summarize the empirical
evidence and provide documentation of what has actually
changed. Connections are explored between the changing
nature of work and macro-level trends in technological
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change, income inequality, global labor markets, labor
unions, organizational forms, and skill polarization, among
others. This edited volume also reviews evidence for changes
in workers, including generational change (or lack thereof),
that has accumulated across domains. Based on documented
changes in work and worker behavior, the handbook derives
implications for a range of management functions, such as
selection, performance management, leadership, workplace
ethics, and employee well-being. This evaluation of the
extent of changes and their impact gives guidance on what
best practices should be put in place to harness these
developments to achieve success.
For introductory courses in Organizational Behaviour,
Organizational Psychology, Industrial Psychology, and Human
Relations in departments of management, public
administration, psychology, social work, political science,
and education. Organizational Behaviour, 6ce is the most
student-engaging comprehensive book in the market. It makes
OB relevant to students, no matter what their background,
work experience or their career goals. MyOBLab is not
included with the purchase of this product.
Keeping Patients Safe
Organizational Behaviour
Brain & Behavior
Cracking the Coding Interview
Speech and Harm
Investing in the Health and Well-Being of Young Adults
These proceedings represent the work of researchers presenting
at the 16th European Conference on Knowledge Management (ECKM
2015). We are delighted to be hosting ECKM at the University of
Udine, Italy on the 3-4 September 2015. The conference will be
opened with a keynote from Dr Madelyn Blair from Pelerei Inc.,
USA on the topic “The Role of KM in Building Resilience”. On the
afternoon of the first day Dr Daniela Santarelli, from Lundbeck,
Italy will deliver a second keynote speech. The second day will
be opened by Dr John Dumay from Macquarie University, Sydney,
Australia. ECKM is an established platform for academics
concerned with current research and for those from the wider
community involved in Knowledge Management to present their
findings and ideas to peers from the KM and associated fields.
ECKM is also a valuable opportunity for face to face interaction
with colleagues from similar areas of interests. The conference
has a well-established history of helping attendees advance
their understanding of how people, organisations, regions and
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even countries generate and exploit knowledge to achieve a
competitive advantage, and drive their innovations forward. The
range of issues and mix of approaches followed will ensure an
interesting two days. 260 abstracts were initially received for
this conference. However, the academic rigor of ECKM means that,
after the double blind peer review process there are 102
academic papers, 15 PhD research papers, 1 Masters research
papers and 7 Work in Progress papers published in these
Conference Proceedings. These papers reflect the continuing
interest and diversity in the field of Knowledge Management, and
they represent truly global research from many different
countries, including Algeria, Austria, Bosnia and Herzegovina,
Brazil, Canada, Chile, Colombia, Cuba, Cyprus, Czech Republic,
Estonia, Finland, France, France, Germany, Hungary, India,
Indonesia, Iran, Ireland, Italy, Japan, Jordan, Kenya,
Lithuania, Mexico, Nigeria, Norway, Pakistan, Poland, Portugal,
Romania, Russia, Slovakia, Slovenia, South Africa, Spain, Sri
Lanka, Sultanate of Oman, Sweden, Switzerland, Thailand, The
Netherlands, UK, United Arab Emirates, USA and Venezuela.
Now in the 5th edition, Cracking the Coding Interview gives you
the interview preparation you need to get the top software
developer jobs. This book provides: 150 Programming Interview
Questions and Solutions: From binary trees to binary search,
this list of 150 questions includes the most common and most
useful questions in data structures, algorithms, and knowledge
based questions. 5 Algorithm Approaches: Stop being blind-sided
by tough algorithm questions, and learn these five approaches to
tackle the trickiest problems. Behind the Scenes of the
interview processes at Google, Amazon, Microsoft, Facebook,
Yahoo, and Apple: Learn what really goes on during your
interview day and how decisions get made. Ten Mistakes
Candidates Make -- And How to Avoid Them: Don't lose your dream
job by making these common mistakes. Learn what many candidates
do wrong, and how to avoid these issues. Steps to Prepare for
Behavioral and Technical Questions: Stop meandering through an
endless set of questions, while missing some of the most
important preparation techniques. Follow these steps to more
thoroughly prepare in less time.
Fundamentals of Management
Controversies Over Free Speech
Organization Theory and Design
A Systems Perspective
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